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Chemical Engincering Department’s Interpretation and Weighting of Recontracting
Criteria for Non-Tenured Teaching Faculty
Approved unanimousty by the Department on September 14, 2018.

Non-tenured Teaching Faculty (hereinafier referred to as Lecturer) have the primary responsibility
of teaching, Duties and responsibilities should not include scholarship or research activities,

2.4 Depariment Responsibilities

2.41 Document Interpreting and Weighting Evaluation. Criteria: Before the cvaluation of
candidates and by the specific date as prescribed in the Recontracting and Tenure Memorandum
of Agreement for the particular academic year, the Department (including part-time faculty and
staff) will prepare or review and then formally ratify a document interpreting the evaluation criteria
to be ufilized in evaluating candidates for recontracting.

2.44 Role of Chairperson: The Head of the Chemical Engineering Department serves as a
member of the Chemical Engineering T&R Committee.

2 CRITERIA FOR EVALUATION OF CANDIDATES FOR RECONTRACTING

The Department of Chomical Engineering uses six critetia as the basis for assessing Non-
Tenured Teaching Faculty in the arcas of teaching, service, and professional development as
required for recontracting. The specific ctiteria used for recontracting are as follows:

Classroom observations, scores on student evaluations, and candidate responses
Candidate self-appraisal of professional (teaching) performance

Candidate statement of contributions to the Department, College and University
Candidate statement of contributions to the engineering profession

Candidate statement of professional development activities

Candidate statement of goals regarding plans for future professional development
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The Department does not use numerical mefrics or a scoring system when assessing faculty for
recontracting; therefore, a mathematical weighting of the areas of teaching, service, and
professional development is unnecessary, However, the Department ranks teaching effectiveness
first, followed by service activities, and then professional development,




CRITERIA FOR TEACHING EFFECTIVENESS

The candidate is expected to demonstrate teaching effectiveness through the use of evidence-
based instructional strategies that promote student learning, The characteristics of teaching
effectiveness are provided in Appendix A section 1.1 of the 2017-19 Recontracting and Tenure
Memorandum of Agreement (R&T MOA, June 2017).

Bvaluation of teaching effectiveness will emphasize student learning outcomes, Evaluation
includes assessment of engineering core courses, laboratory and curriculum development, and
effectiveness of teaching as measured by peer review, outcomes assessment, student surveys, and
other valid methods of assessing teaching effectiveness. Evidence of teaching quality is to be
provided from undergraduate and graduate coutses,

CRITERTA FOR PROFESSIONAIL SERVICIE

All faculty members are expected to engage in and share the activities of professional practice
and setvice to the Department, College, University and Profession. The nature of this activity is
provided in Appendix A sections 1.3 and 1.4 of the 2017-19 Recontracting and Tenure
Memorandum of Agreement (R&T MOA, June 2017), Due to the multi-faceted nature of
setvice, it encompasses a wide range of activities. However, lecturers’ service activities shoutd
primarily contribute to the needs of the Chemical Engineering Depattment, followed by service
activities that benefit the College, the University, and the engineering profession, Lecturers shall
not patticipate in personnel/peer committees (T&R, Promotion, Sabbatical Leave), Iowever,
lecturers may participate in general University affairs or on curriculum or assessment
committees,

PROFESSIONAL DEVELOPMENT

The Letter of Agreement for Non-tenured Teaching Faculty (August 2018) states that “lectures
are expected to remain current in their fields of teaching and expertise”; therefore, lecturer’s
performance in professional development will be evaluated at the time of reconiracting,

Professional development is used by lecturers to maintain currency in Chemical Bngineeting and
general engineering as it pertains to the courses they teach, Professional Development includes
relevant activities of the following types:
1. Successful completion of continuing education courses fo enhance the primary function
of teaching;
2. Attendance of teaching seminars/workshops, and engineering software training as needed
to enhance the leclurér’s primary function of teaching, and its delivery; and
3. Other activities approved by the ChE department.




