
Senate Executive Committee Agenda 
November 13, 2020 at 2:00 PM over Zoom 

1. COVID-19 updates:
a. Testing and reporting
b. Spring 2020 schedule and teaching
c. Budget (Chris Simons)
d. Remote teaching

2. Process for Promotion for Lecturers
3. Resolution on Third-Party Testing Services (page 2)
4. Center for Academic Innovation (files attached)
5. Academic integrity software/camera policy (Kim Poolos)
6. Incorrect information from HR about parental leave
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Resolution on Third-Party Testing Services 

Many faculty are now using third-party testing services designed by publishers such as McGraw-Hill 
and administered through Canvas. While we recognize these services are particularly convenient for 
remote and online instruction, we have concerns about third-party tests that require students to pay 
to take those tests. First, affordability is a major concern for our students and they have repeatedly 
stated that costs for items such as textbooks are an issue, since they often come as a surprise. An 
additional charge of over $70 places an unnecessary burden on many students. 

Second, New Jersey state law states that all student fees must be approved by the Board of Trustees 
of the university. While it is not yet clear if charging students for testing constitutes a fee in the legal 
sense, it is nonetheless qualitatively different from requiring students to buy a textbook, since 
students cannot receive a grade unless they purchase the test. 

Therefore, we urge faculty to avoid requiring students to purchase third-party testing services unless 
those tests are necessary for program accreditation or other similar requirements. 





 


 


 


  The Center for Academic Innovation will expand the University’s portfolio of in‐demand 
credentials by serving as a portal for academic initiatives originating from community college 
partners, business and industry, advisory boards, and community organizations as well as our 
colleges, schools, departments, and faculty. The Center identifies priorities, coordinates 
development and approval processes, and facilitates partnerships.  
 


A primary focus of the Center is to engage internal and external stakeholders in the creation of 
educational experiences to prepare students for successful careers, meaningful lives, and 
continuous learning.  Business and community outreach, pathway building, curriculum design, 
marketing, recruitment, program delivery, and assessment are brought together in the 
development process from idea to launch. The Center mobilizes the competitive advantages of 
the University as a premium provider of academic credentials and leverages these advantages 
to deliver learning opportunities to new populations and next generations of students. 
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		Preliminary Proposal 

to Develop a New Credential or Program Option







		Credential or program option title

		



		Credential level or program option type

		☐ Undergraduate degree

☐ Graduate degree (disciplinary/research) 

☐ Graduate  degree (professional)

☐ Certificate of Undergraduate Study

☐ Certificate of Graduate Study

☐ Certificate of Advanced Graduate Study

☐ Concentration

☐ Other 



		Degree designation

		



		Sponsoring colleges/schools

		



		External partners

		



		Intended launch date

		







Pursuant to Resolution #2019.12.08, “Authorization to Streamline Curriculum Approval Processes,” this preliminary proposal to develop a new credential or program option per the strategy outlined below is presented for review and comment. Oversight of development and approval processes will be facilitated by the Center for Academic Innovation in the Office of the Provost.



1) Credential/Program Option Objectives

Describe the nature and purpose of the credential/program option and what learners will be prepared to do or achieve. Explain the process for development.



2) Evaluation and Learning Outcomes Assessment Plan

List the program learning goals and describe how the credential/program option is designed to deliver the intended outcomes.



3) Relationship of the Credential/Program Option to the Institutional Strategic Plan and Impact on Other Institutional Offerings

Discuss the role of the proposed credential/program option in terms of the applicable strategic pillars and institutional goals.



4) Justification of Need for Credential/Program Option



Provide analysis and evidence of demand for the credential/program option, including labor market and workforce need; business, industry, or community organization partnership; educational pathway partnership; research-related initiatives; or other applicable constituency or priority.



5) Enrollment

Describe the source of enrollment and/or the intended learner population to be served.  Indicate how recruitment and enrollment will meet University objectives for diversity, equity, and inclusion.



6) Resources, Financials, and Value

Discuss the cost structure, revenue projections, and/or value proposition for the credential/program option, including any necessary investments.



7) Completion Requirements

Describe the general curricular structure of the credential/program option, including total number of credits, distribution of credits, delivery structure, and overall pathway, including admissions, transition or stop out points, and educational and professional futures.  
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