
University Senate Agenda 
October 22, 2021, 2:00-3:15, Zoom 

2:00-2:30 

1. Approval of agenda
2. Introduction of visitors
3. Approval of minutes from September meeting (attached)
4. President’s report

a. COVID updates:
• Number of infections and vaccinations
• Mask mandates
• Vaccine mandates for members of AFT bargaining unit
• Asymptomatic testing

5. Disabling external storage on Rowan-owned computers
6. Student evaluations in Banner
7. Promotion MOA
8. Update on Budget (Chris Simons)

2:30-3:00 

9. Curriculum report (attached)
10. Update on Program Review: Beth Christensen
11. First reading: Proposed policy on transfer credit for WI requirement (Nathan

Bauer, page 2)

3:00-3:15 

12. New and old business
13. Adjournment
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Proposed policy on transfer credit for WI requirement	
 
 
Here are the relevant sections from the LARC policy 
page: https://sites.rowan.edu/senate/policy_committees/larc-rc-
policy.html#ReceivingCredit . 

  
1. Workflow for Establishing WI Transfer Credit 
2. A transfer course will not automatically fulfill the Writing Intensive (WI) 

requirement—even if its equivalent Rowan course does so. (Even if the two 
courses are established as being equivalent in disciplinary content, there is no 
guarantee that the transfer course is also being taught consistently with Rowan’s 
WI guidelines.) If a transfer course is equivalent to a Rowan course that has a 
non-WI version, Transfer Credit will make the transfer course equivalent to the 
non-WI Rowan version. If the Rowan equivalent lacks a non-WI version, Transfer 
Credit will make the course equivalent to a generic INTR substitute course. 
DegreeWorks will then be manipulated so that the generic INTR substitute 
course fulfills the appropriate program, Rowan Core and LIT requirements (i.e., 
all of the requirements fulfilled by the Rowan course—except WI). 

  
Students can submit an appeal to have their transfer course fulfill the WI 
requirement. This appeal will be reviewed by the LARC Committee chair, based on 
the following criteria: 
·									At least 40% of the course grade based on writing assignments (as indicated on 
the syllabus); 
·									Significant course time dedicated to the teaching of writing (as indicated on the 
syllabus). 
If the appeal is approved, Transfer Credit would make the transfer course equivalent 
to the WI version of the Rowan course. 
  
Applying and Appealing Transfer Credit Decisions 
[…] Advisors and faculty are not permitted to add a Rowan Core or WI exception to a 
particular course or exam if there is not an established equivalency. However, 
students, faculty or advisors can appeal to have a transfer course or exam count as 
satisfying a Rowan Core literacy or the WI requirement. These appeals follow the 
existing credit appeal process run through the Coordinator of University Transfer 
Services, and they will be forwarded to the LARC Committee for review. The LARC 
Committee will maintain a record of all transfer credit decisions and their rationales, 
along with any appeals. 

	
 
 





Senate Curriculum Report – October 22, 2021 
Prepared by Marci Carrasquillo on behalf of the Senate Curriculum Committee 


 
 
The following major proposals from the College of Business are being submitted for Senate Approval: 
 


Proposal # Department Process Type Proposal 


5751858 Management and 
Entrepreneurship   New Degree/Program  


 
Certificate of Graduate Study (COGS): Human Resource Management 


https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5751858&chksum=6cdacd7bddb7a55152c021b043da0f0908e73bfc2a44a69fc324ea71c901e9f0 


Lead Sponsor: Joel Rudin 
  


The proposed 9 s.h. “Certificate of Graduate Study in Human Resource Management will expand [students’] understanding of how human capital management 
enhances organizational effectiveness. This program is aimed at practicing human resource managers who want to enhance their careers, professionals who wish to 
enter the field of human resource management, and line managers who want to maximize the contributions of the employees who report to them. The program is 
structured around solutions to common human resource problems such as voluntary turnover, counterproductive employee behaviors, and lack of inclusivity in the 
workplace.”  The COGS “is being proposed to align with the already existing HR Management MBA concentration. […] While this COGS can be pursued 
independently as a standalone credential, it […] is designed so that it can be utilized as a modular component for stacking with the MBA.” 
 


 
 


Proposal # Department Process Type Proposal 
 
 


5751859 
 
  


Management and 
Entrepreneurship   New Degree/Program  


 
Certificate of Graduate Study (COGS): Management  


https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5751859&chksum=d92752b01af8484b7efe1a67c1f8c8391e31f26f05c35ccdea67684e98633d85 


Lead Sponsor: Joel Rudin 
  


The proposed 9 s.h. COGS is “designed for students to pursue graduate-level coursework in Management,” offering flexibility so students may “augment [their] skill 
sets in areas such as corporate entrepreneurship, human resource management, leadership, and sustainability.”  The COGS also will “align with the already existing 
MBA Management concentration. According to the Bureau of Labor Statistics, employment in management occupations is expected to grow by about nine percent over 
the next decade, adding over 900,000 new jobs. The [BLS] also found that the median annual wage for managers is the highest of all the major occupational groups. 
Clearly, management is a lucrative occupation with excellent future prospects. Therefore, ‘economic engine’ is the Rowan University strategic pillar with which the 
Management COGS most closely aligns, and ‘sustainable careers’ is the part of the Rohrer College of Business mission statement that most closely relates to this 
COGS.” 
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The following major proposals from the College of Business are being submitted for Senate Approval: 
 


Proposal # Department Process Type Proposal 


 5751857 Management and 
Entrepreneurship   New Degree/Program  


 
Certificate of Graduate Study (COGS): Organizational Leadership 


https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5751857&chksum=1b2eb149c4c7576287b2a7dd9c16939bbc4e5c6e7fe453496969d754303eca69 


Lead Sponsor: Joel Rudin 
  


Designed “as a modular component for stacking with the MBA” that will also “align with the MBA Concentration in Organizational Leadership,” the proposed 9 s.h. 
COGS “will explore theories and strategies, such as working with other leaders in a multinational world, influencing and empowering teams with diverse backgrounds, 
changing organization culture, ethics in leadership, and how to achieve high-quality results in a leadership position. These skills are vital for any business professional 
pursuing a leadership position, or hoping to take on greater responsibility as part of their career.”  Drawing from “new and existing courses offered as electives to the 
existing MBA student population[,] this COGS (and a related Area of Concentration) will allow more efficient and effective use of course offerings and faculty 
resources” and will complement “existing graduate-level leadership programs.” 
 


 
 
 


Proposal # Department Process Type Proposal 


  
5751856 


  


Management and 
Entrepreneurship   New Degree/Program 


 
Certificate of Graduate Study (COGS): Business Analytics 


https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5751856&chksum=ead901264919200c88db45859928cc23161095c256cd9ff11b925f07a219cc67 


Lead Sponsor: Joel Rudin 
 


“Business analytics is the science of using data to build mathematical models and arrive at decisions that add value to an organization. Students [who complete the 
proposed 9 s.h. COGS] will acquire the tools, ideas, and frameworks that will aid them in making business decisions in a scientific manner, based on actual data, to 
improve organizational performance. Graduates will be able to select appropriate analytical methods to monitor and identify performance issues and propose optimal 
data-based solutions. […] While this COGS can be pursued independently as a standalone credential, it can also serve as a complementary offering to the MBA 
program. It is designed so that it can be utilized as a modular component for stacking with the MBA [and also will] align with the MBA concentration in Business 
Analytics.” 
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The following major proposals from the College of Performing Arts are being submitted for Senate Approval: 
 


Proposal # Department Process Type Proposal 
 
 


5752376 
  
  


 Music  Quasi-Curricular  


 
Change an Existing Degree Type: from Master of Arts (M.A.) to Master of Music Education (M.M.Ed.) 


https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5752376&chksum=b36c68c49a697aff4b2c0bee12b8bc450291d6e5058feba65de17c08df5b7a4d 


Lead Sponsor: Vanessa Bond 
 


“According to the National Association of Schools of Music Handbook, which is our accrediting body, the Master of Arts degree is a ‘general master’s degree’ that is 
intended to provide ‘a graduate-level overview of the field of music.’ The general master’s degree is supposed to contain courses in the field of music (e.g., music 
theory, music history, performance practice) for at two-thirds of the total curriculum. Master’s Degrees in Music Education are listed as ‘specific master’s degrees’ in 
the handbook.  Within these types of degrees ‘students demonstrate advanced competencies in music education’ in music education-specific courses (e.g., Foundations 
of Music Education, Innovation in Curriculum and Instruction) that consist of ‘as much as two-thirds’ of the program curriculum. Considering that our core music 
education courses in the degree program make up roughly two-thirds of the curriculum (e.g., 6 core, seminar, and capstone), a M.M.Ed. is a more fitting degree 
classification. The Master of Music Education degree is the normative degree type within the field, as evidenced by other programs with the degree within New Jersey 
and the region [e.g., Rider University, Rutgers University, Temple University, West Chester University, William Patterson University]).” 


 
The following major proposals from the College of Humanities and Social Sciences are being submitted for Senate Approval: 
 


Proposal # Department Process Type Proposal 
 
 


5655513 
 
  


Political Science 
and Economics   New Degree/Program 


Master of Public Policy 
https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5655513&chksum=74d24562dbb21feab2d4baf5104e84100fbf9f1f154158bf20b7e65c8c028e2d 


Lead Sponsors: Lawrence Markowitz and Kathy Javian 


“Drawing on faculty expertise in the Program of Economics and Program of Political Science, the [proposed 39 s.h. Master of Public Policy] will provide students with 
a strong grounding in policy, hone in on the role of policy at the local and state levels (which is unaddressed among our competitors), and emphasize the role of public 
policy in governing the economy. […]  Thematic areas of focus will also build on Rowan’s strengths in business, environment, health, engineering, education, 
performing arts, and medicine, which will further distinguish it from other programs in the region and, eventually, nationwide. In addition, the new Rowan University 
Institute of Public Policy (RIPPAC) will provide useful opportunities for collaboration with faculty, networking, access to programs, guest speakers, internships, etc. 
that will supplement their coursework in the MPP. […]  While there is no state or federal accreditation or licensure connected with this master’s degree, we will apply 
for and obtain accreditation from the NASPAA or the Network of Schools of Public Policy, Affairs, and Administration. NASPAA is a nonprofit 501(c)(3) membership 
association with over 300 institutional member schools at U.S. and non-U.S. universities that award degrees in public administration, public policy, public affairs, non-
profit and related fields. As such, NASPAA is the established accreditor of master's degree programs in these fields. NASPAA's mission—to ensure excellence in 
education and training for public service by ensuring academic quality, commitment to public service values, and programmatic improvement while contributing to the 
knowledge, research, and practice of public service—is wholly aligned with the goals of Rowan’s MPP.” 


 







               Senate Curriculum Report – October 22, 2021 
 


4 


The following major proposals from the College of Humanities and Social Sciences are being submitted for Senate Approval: 
 


Proposal # Department Process Type Proposal 


 
5317495 


 
  


  Sociology and 
Anthropology New Degree/Program  


 
Certificate of Graduate Study (COGS) in International Crisis Management and Security 


https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5317495&chksum=fc898e65f90a8c6d01893bd3bcf26430a89fbeae6fa03cecc5e06885b782a19a 


Lead Sponsor: DeMond Miller 
  


“International crisis management and security studies is an interdisciplinary academic field that analyzes the causes of international conflict (war), systemic oppression, 
and explores processes by which conflict and change can be managed so as to maximize justice while minimizing violence. The [proposed 9 s.h.] COGS in 
International Crisis Management and Security is designed to be a credential that can be earned as part of a graduate degree in other areas such as the MA in Criminal 
Justice or a student can elect to only earn a COGS.  While pursuing the COGS, students learn about the root causes of conflict, theories of conflict, and the practice of 
risk assessment to strengthen national, international and regional security protocols. Classes offered in this COGS all have an international conflict/crisis management 
focus.  The classes cover religion, politics, global conflict analysis, international governance, and international (global) security studies. Students earning the certificate 
will have a theoretical understanding of international crisis management, a greater sense of their own role in international conflict, international emergency crisis 
management, and the skills needed to help during times of international humanitarian crisis.” 
 


 
The following major proposals from the School of Professional Studies are being submitted for Senate Approval: 
 


Proposal # Department Process Type Proposal 


 
5735431 


  
  Not Applicable New Degree/Program  


 
Certificate of Undergraduate Study (CUGS): ESports Business 


https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5735431&chksum=7541de4256fa8b2fbec275e4493389092391d63159a25cb2d8b95f5e994bc022 


Lead Sponsor: DeMond Miller 
  


“The rise of esports has created a plethora of workforce opportunities for the well-prepared college graduate in occupations within the esports industry as strategists, 
analysts, team managers/owners, tournament administrators, content creators, online community social media managers, sales managers, content managers, facilities 
and operations managers, human resource managers, marketing managers, public relations managers, and event coordinators.  As such, [the proposed 12 s.h.] CUGS 
will be marketed to the student seeking to have a more nuanced understanding of esports, the esports industry, and the related business aspects of the field.  […] Esports 
is an area to which Rowan University has a demonstrated commitment. With the emergence of esports as a recognized industry anticipated to experience significant 
growth in participation, employment, and revenues over the next decade, Rowan University has entered into a unique partnership with Nerd Street Gamers to offer 
students as well as individuals from the surrounding region, opportunities for esports play and industry experience at their Localhost facility being constructed on 
Rowan Boulevard.” 
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The following major proposals from the School of Professional Studies are being submitted for Senate Approval: 
 


Proposal # Department Process Type Proposal 


 
 


5761803 
 
  


Not Applicable   New Degree/Program  


 
Certificate of Undergraduate Study (CUGS): The Social, Behavioral, and Legal Impact of 


Cannabis Legislation 
https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5761803&chksum=b36bfa6b2f273896c33b701a874c61dd5fe84b1504c03341f72df1ebf982c297 


Lead Sponsor: DeMond Miller 
  


“The Certificate of Undergraduate Studies in the Social, Behavioral, and Legal Impact of Cannabis Legislation is designed to help students understand the legalization 
of cannabis from a multidisciplinary perspective and prepare them to work in various positions within the legal cannabis industry. The CUGS, housed in the School of 
Professional Studies, will explore how the legalization of medicinal and recreational cannabis by a growing number of states may impact many aspects of life for 
individuals, institutions, communities, and cultures.  To date, researchers have discovered that cannabis legalization results in a variety of social benefits related to 
crime, social justice, safety, law enforcement, public health, education, and youth. [The proposed 12 s.h.] certificate provides an overview of practical, everyday issues 
and scholarly literature related to cannabis.  After completing the certificate, students may continue their studies by using the CUGS as elective courses to fulfill degree 
requirements at Rowan University.” 
 


 
Proposal # Department Process Type Proposal 


  
5735193 


  
  Not Applicable New Degree/Program  


 
Certificate of Graduate Study (COGS): The Assessment and Social  


Control of Legalized Cannabis  
https://onbase.rowan.edu/AppNetForms/docpop/docpop.aspx?docid=5735193&chksum=aff9cd4b1997ba50814cc005e998e252521b9fe020f7ed00b02b17a81fcf9f57 


Lead Sponsor: DeMond Miller 
  


“The Cannabis Industry is very large with many aspects ranging to operate at in several realms including: public policy, manufacturing, distribution, federal regulations, 
state laws, international shipping, merchandizing, pharmaceutical dosage, medical cannabis, etc.   It is expected that a person earning [the proposed 9 s.h.] COGS to 
[gain] the policy knowledge, the program evaluation/implementation background, the skills to develop and evaluate, and provide them with an in-depth look at the 
legalization of cannabis and the problems society and social institutions face when we encounter legalization.  The COGS will be marketed to people interested in 
entering (for example) the professional world of cannabis consulting and policy development.  This is a broad field and this certificate is designed to address those basic 
areas.  This is what is currently being offered by other universities (as detailed in the proposal) in the same way.  However, what makes Rowan unique is the added the 
social justice component.  This certificate is designed as a job creation certificate because it equips students with skills needed in the marketplace that people are willing 
to pay for.  […] [G]raduates can expect to enter the job market as compliance officers, state/local regulators, industry regulators for products, sales, and marketing.  The 
proposed Certificate of Graduate Study […] supports Rowan University creating programs that align with the needs of the region and allowing students to earn 
stackable credentials.” 
 


 






University Senate Minutes

September 17, 2021, 2:00-3:15, Webex

2:00-2:40

1. Approval of agenda-Motioned, Approved

2. Introduction of visitors- Stephanie Spielman, Lori Getler, SoYoung Lee, Nathan Ruhl, Andra Garner, Zena Meadowsong, Chris Taylor, Chris Winkler, Leslie Allison, Charles Foster, Ted Howell, Shari Willis, Donna Sweigart, Pam Marshall

3. Approval of minutes from May meeting-Motioned, Approved

4. Open session: Mira Lalovic-Hand (Senior Vice President, IRT), Leo Nelson

(Assistant Vice President and CIS) on disabling external media

“Fighting Ransomware”-Presentation will be forwarded post-meeting

-If ransom is paid, there may be more ramifications.  A small attack may request millions and stop the work of the University immediately.  

-7 million to 30 million emails blocked by IRT-without employees even knowing 

-Please complete your Security Awareness Training

-Report scams if you see them

-Stop using removable media

-Update your computers and devices

-Reboot your computers and devices

Q-What are Research 1 Universities that are restricting these removable media options like we are trying to do?

A-These Universities may not disclose this.  They also may have individual IT departments, instead of a university-wide department.

Q-Why should any researcher their date trust a third-party, cloud based backup instead of their own external drives?

A-We have multiple options for data back-up.  Use the right tools to back-up your data.

Q-Will every Rowan workstation have the ability to use the Aegis hard drive?

A-Yes

Q-Will the university pay for these?

A-No.  Faculty would need their grants or departments to pay for these. 

Comment-We really need a list of other universities that are banning these external devices.

A-There is an exemption form that can be filed. 

Q-Does this exemption cover students?

A-This is a perfect example of an exemptions

Q-Why should we have to follow an exception process to do our research?

A-That is not a fair statement.  Let’s figure proper data on what you just mentioned.  There is no hiding anything.  

Erin O’Neill will take notes on answered questions and get back to us with answers.

Rowan has joined Eduroam for wireless access at 1000’s of institutions. 



5. Open session: Monika Shealey, Senior Vice President of Diversity, Equity, and

Inclusion

DEI Council members were asked to share any pressing issues their departments are facing.  Bill is a faculty representative, so please pass any pressing issues on to him.  

Welcome to Rachael Shapiro as the DEI Faculty Fellow

Three priorities:

-Ensure our Campus is Equitable and Inclusive

-Recruitment and Retention of Diverse Students

-Promoting and Supporting Inclusive Scholarship, Research, and Teaching 



Implicit Bias Training now required for all search committees

There is now a DEI Data Dashboard 

Searching for a Success Coach that will be based in Camden and work with those local High Schools. 

Examining policies that may affect retention of diverse students

MOA on Excellence in Teaching and focus on diversity

Faculty toolkit developed to help search for and retain candidates from underrepresented populations

Will be developing a Staff Toolkit in the future

IPP Certificate Inclusive Policy and Practices

2021 Book Study now ongoing 

Neurodiversity taskforce created a white paper for the President’s Office to develop Center for Neurodiversity.  This will launch 10/20/2021

Law Enforcement and Community Collaborative developing professional development for law enforcement agencies rooted in social justice and equity. 

Faculty Center will become the home for all DEI professional development.  





2:40-3:00

6. Curriculum report (attached)

5477024-Motioned, Approved

5654488-Motioned, Approved 

5637691-Motioned, Approved

5666867-Motioned, Approved 



7. President’s report

a. Introduction of Senate officers: DeMond Miller (Vice President), Christine

Larsen-Britt (Secretary), Kha’ Sadler (Parliamentarian)

b. Calendar for 2021-2022 (attached)

c. COVID updates:

• Number of infections and vaccinations

98 Active infections, cases going up.  Colds are also going around.  91% vaccination rate for both students and faculty

• Mask mandates-currently until the end of Sept.  Even if transmission rate drops, we still will push to having masking at least until the end of the semester.  

• Vaccine mandates for members of AFT bargaining unit

• Asymptomatic testing-Owl’s Nest Wednesdays and Thursdays 

Q-Will we see increasing or sustained support for remote instruction?

There are times you may need to have one remote course because of a one-time issue.  Then there are the COVID related remote instructions that are included in the MOA 

Q-What about the Professional Staff?

A-Covered by Flexible Work Policy.  We plan to refine the language to be clearer for professional staff.  

Q-What should we tell senators to do if they are not cooperating with this policy? 

A-They talk to the Senate and AFT.  Especially the AFT. 



d. Fall curriculum deadlines: Fall 2021 proposals should be approved by the

department, dean, and college by Friday, October 1, 2021 at the latest.

e. Spring 2022 proposals should be approved by the department,

dean, and college by Friday, February 18, 2022 at the latest.

3:00-3:15

8. Update on Budget (Chris Simons)-N/A 

9. Joint Senate-AFT Task Force on the possibility of a Compensation Equity study

Is the Senate in favor of creating a joint taskforce with AFT to explore-Motioned, Approved

10. Ratification of Senate Committees (attached)-Motioned, Approved

11. New and old business

12. Adjournment-3:07pm

