
 
 

University Senate Agenda 
March 1, 2019, 2:00-3:15 in CMSRU Auditorium 

 
 
2:00-2:15 
 

1. Approval of agenda 
2. Introduction of visitors 
3. Approval of minutes from February meeting 
4. President’s report 

a. Update on changes to administration 
b. Update on athletics: Cheryl Levick 

https://www.sportsbusinessdaily.com/Conferences-
Events/2017/IAF/Speakers/Cheryl-Levick.aspx 

c. Deans making inappropriate decisions 
d. Update on curriculum software 
e. Update on replacement Macs 
f. Update on Tech Park air quality (separate file) 
g. Agora/greenhouse between Campbell and Chamberlain  
h. New registrar: Linda Drexel 
i. Gartner Group presentation (separate file) 
j. Proposal for standardized start dates for Rowan Global courses (page 2) 
k. Title IX Student Summit (page 3) 
 

2:15-2:55 
 
Open period:  

5. Update on Middle States Self-Study (Roberta Harvey) 
 

2:55-3:15 
 
6. Issues with Department Heads (Mike DiSanto) 
7. Second reading: Ad hoc committee on Sustainability (page 4) 
8. Resolution on county college partners offering four year degrees (page 5) 
9. Old and New business 
10. Adjournment 
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Redefining Title IX Student Summit 

WHEN: Friday, April 5, 2019 

WHERE: Courtyard Marriott Hotel on Rowan Blvd 

TIME: 9:30 PM-4:00 PM 

Redefining Title IX is the very first student led, university sanctioned conference on 
Title IX in the United States. Hosted by Rowan University students who are dedicated 
to bringing the student experience to the forefront when it comes to Title IX concerns. 
Together, we will consider the student’s perspective when it comes to experiences 
such as intimate partner violence, athletics, and campus rape. We wish to cover the 
many distinct and important aspects of Title IX that most students are not aware of.  
Redefining Title IX hopes to explore the intersection of race, social media, and 
sexuality when discussing Title IX. 

This FREE conference is for Rowan Students ONLY!  
You must register by March 28th 

Register here: https://rowan.campuslabs.com/engage/submitter/form/start/248063  

If you are a Rowan student/faculty/staff member, and you are interested in presenting 
a workshop, please submit a workshop proposal at the link below. 

Workshop Proposal Form: 
https://rowan.campuslabs.com/engage/submitter/…/start/248065 
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Ad Hoc Committee on Sustainability 

 
 
Because climate change is perhaps the most pressing problem facing the globe, it’s 
crucial that the University dramatically increases our commitment to sustainability. 
Toward that end, we propose creating an Ad Hoc Committee on Sustainability that will 
examine how the University might work toward incorporating sustainability issues into 
the curriculum, carbon neutrality, reduce our production of solid waste, streamline and 
improve our recycling efforts, and any other efforts they deem appropriate. 
 
Committee Composition: 
 
Two co-chairs 
At least one faculty member from each college and school, including CMSRU and SOM 
At least one librarian 
At least two professional staff 
Two members of Facilities  
Four students and/or SGA reps 
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Resolution on Four Year Degrees at County Colleges 
 
 

The Rowan University Senate enthusiastically supports our partnerships with both Rowan 
College of Gloucester County and Rowan College of Burlington County. Our affiliations 
with those institutions have created new opportunities for thousands of residents of New 
Jersey and the surrounding regions, providing students with high quality Rowan 
University degrees at an affordable price. Our faculty have worked with our colleagues at 
RCGC and RCBC to develop programs in Law and Justice, Nursing, Psychology, 
Communication, Liberal Studies, Biology, Computing and Informatics, Inclusive 
Education, Mechanical Engineering Technology, and Electrical Engineering Technology. 
We look forward to creating additional high-quality degrees with our county college 
partners. 
 
We recently learned that Salem County College plans to offer the first four year bachelors 
degree at a two year college in New Jersey, and other county colleges have indicated they 
may attempt to offer their own similar degrees. We have very serious concerns with those 
plans. None of the New Jersey county colleges have any experience with four year 
degrees, and we doubt they could offer the quality programs our students deserve.  
 
We look forward to continuing to offer BA and BS degrees on the campuses of our 
county college partners. However, if either RCGC or RCBC decides to offer four year 
degrees on their own, we would urge the President and the Board of Trustees to 
immediately remove the Rowan name from those institutions. It would be unfair and 
deceptive for those institutions to market their own degrees under the Rowan name. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



University Senate Minutes 
February 1, 2019, 2:00-3:15 in Boyd Recital Hall 

 
2:00-2:15 
1. Approval of agenda-Motioned, Seconded, Approved 
 
2. Introduction of visitors-no visitors 
 
3. Approval of minutes from December meeting-Motioned, Approved 
 
4. President’s report 
 
a. Update on changes in administration 
Effective & 7/1/2019, Tony Lowman will be new Provost.  Jim Newell will run the Medical 
Schools and County College outreach. An Interim Dean for Engineering will be announced soon.   
Monica Shealey will become Senior Vice President of Diversity, Equity, and Inclusion.  There is a 
search for a new Dean; Bill will serve on committee. 
 
b. Update on Faculty Center 
Recently moved under new Division of Diversity, Equity, and Inclusion.  Will talk to the 
President about dotted line to new division and remaining under Academic Affairs. 
 
c. Senate Curriculum Deadline Change: The Spring deadline to submit curriculum 
proposals to the Senate Office has been extended to Monday, February 18, 2019. 
Rowan Core proposals are due Friday, March 8. Please make sure your proposals 
are correct. 
 
d. External reviewers for tenure: faculty center will be holding a Q&A on Wednesday 
February 6, 9:30 to 10:30 am, Memorial Hall, room 169. 
Jim Newell was happy to hold session for Q & A.  Department Chairs should come too.  Suggest 
sending at least a department representative. 
CUGS Site is live now live and a work in progress.  Looking to update Majors and Minors lists as 
well. 
 
e. Update on SIR IIs 
 Being discontinued by ETS  June 1st .  Putting together a committee to demo new evaluation 
products.  Looking for people to serve on the committee.  
 
f. Update on curriculum software 
Going live 2 weeks from now as a soft rollout.  There will be some tests this spring.  All 
proposals will go through system for Fall 2019.  
The Only browsers it supports are Chrome or Internet Explorer.  Off-campus connections will 
require either VPN or a connection through cloud-based browsers on the Rowan apllications 
page. 



Q-Are these permanent problems? 
A-The VPN access is getting worked on.  The browser issue is permanent. 
Q- Can you add documents? 
A-Yes, you can upload PDF’s, Docs, etc. 
 
g. Issues with RIMS 
Everyone needs to be listed in RIMS (student workers, adjuncts, etc.) 
There are problems with procedures and technology.  Let Bill know about problems. 
  
h. Update on replacement Macs 
Funding will start to come out of the Provost’s Office.  Default amount per faculty member will 
be the cost of a Lenovo Laptop.  Older Macs are security risks and IRT wants them back.   
Q-How does this apply to staff? 
A-They will still be under funding from IRT. 
Replacements are supposed to be done by January.  New faculty should get machines within a 
couple weeks.  
 
i. Please book meetings in 25Live 
If you have a conference room in your department that is also used for classes, please book 
your meetings in 25Live. 
 
j. No scheduled classes during reading day 
No Exceptions!  Think twice about scheduling study sessions as well, so students don’t feel 
obligated.  Does not apply to Graduate and Non-traditional classes.  
Q-Does this include Camden Campus as well? 
A-They may have been overlooked, will check and update as needed.  
 
k. Student Medallions: if departments have not received the Medallion email, contact 
Esther Mas Serna, mas@rowan.edu and Asi Nia-Schoenstein, 
<schoenstein@rowan.edu> 
 
l. TAP-Textbook Alternative Program is offering $2000 grants for faculty to develop OER’s. 
Comment:  Please talk to your Librarian about OER’s and Library resources as well. 
Banner 9 
 
m. All grades will be put in through Banner 9 this semester. 
Q-Will all of the Banner 8 features will migrate to Banner 9? 
A-Will check. 
Q-Will we have a policy for non-attendance?  Students who have never attended show up on the 
final grade records for a grading. 
A- There are many departments involved in addressing this, we will work on it.   
Comment-Banner will not let you leave it blank. 



n. Health concerns in the Tech Park.  During the summer people on the first floor started having 
various symptoms.  They are moving those people into Laurel Hall.  Health and Environment 
Safety is working on move testing and possibly bringing outside testing in. 
Bunce has a limited amount of asbestos.  There is some glue on some tiles and some pipe 
insulation.  There is more testing happening.  Not a threat.   
 
o. Donna Ennis’ part-time replacement: Nancy Huizenga (huizenga@rowan.edu) 
Office hours: M: 8:30-3:30 
T: 7:30-3:30 
W: 7:30-3:30 
Th:7:30-11:30, 12:30-4:30 
F: 8:30-3:30 
  
2:15-2:55 
 
Open period: 
5. Terri Drye, Vice President of Human Resources 
Lots of changes over the last year.  HRIS system is outdated in Banner.  Most organizations have 
stronger self-service products for employees.  There was a lack of policies and procedures as 
well.   
Working on process improvement and creating an HR shared services center.  Crafting more 
training and learning & development.  Implemented a New Manager Orientation to train on 
budgets, processes, union contracts, etc. 
Trying to move to less manual and more electronic work.  Title IX for students will move to new 
division of Diversity, Equity, and Inclusion.  Title IX for employees will be in Human Resources. 
Implementing a tracking system for complaints, concerns, etc. 
Build recruitment functions.  Need to move to talent acquisition model. 
If you were hired before 2002, all I-9’s had been destroyed. .  During an audit, I-9’s (INS form to 
verify that you are permitted to work in the United States) it was discovered that about %60 of 
these forms had errors.   
Q-What will be the timeline for resubmitting the I-9’s? 
A-HR will make it as simple as possible.  HR will send letters next week.  The will also set up sites 
around campus to collect the new forms. 
Q-Will the letter we receive tell us what the errors were on our form? 
A-We are sending out the letters for lost forms first. 
Comment-In the past, we have had a hard time contacting Human Resources in emergencies. 
Human Resources will move to Oak Hall on Friday until Bunce is renovated and then HR will 
move to Bole Hall. 
Q-Students can change to their preferred names, but faculty do not seem to be able to? 
A-We can not change anything that is a legal document (like a paycheck) to anything that 
doesn’t match your social security card. 
Q-What does shared services mean? 
A-It means I will have 5-6 people cross-trained to answer 70-80% of the calls that come for 
direct questions. 



  
6. Jeff Hand, Senior Vice President, Student Affairs 
Rowan Global Updates.   
Working through the data system right now (estimated 25% of the data is erroneous).  Putting 
together Dashboards for Global (still 2-3 months from launch). 
Simplified Distribution numbers.  No school, department or college will lose money.  It looks like 
5 is the magic number to break even.  Less than 5, the university will take on costs.  There will 
be a flat dollar amount, different for graduate and undergraduate.   
New distribution model should be rolled out for Summer 2019.   
Global admissions is now reporting up through Strategic Enrollment Management.  Support 
services are not reporting up through Student Success and Rory McElwee.  Marketing and 
Technical Group reports up through Jeff Hand.   
We need to have traditional and Global student marketing on the same page.  Rowan.com will 
go away ASAP.  No more internal and external facing websites and this will be integrated with 
marketing activities. 
Building new tools for online learning to enhance the pedagogy.  There will be several stages.   
Q-How can we predict how many classes we will need for Rowan Global? 
A-The tools are not in place yet, but it will get there. 
Q-Can we have Rowan students take RCBC classes?  There have been challenges. 
A-  Call Jeff 
Q-Is there any intention to update the platforms?  They are outdated. 
A-We do want to update.  It is going to take some time.  Software is being purchased to enhance 
teaching.   
It cost between $30,000-$40,000 to develop one online course.   
Comment-We do not have support systems for online systems.  If we want students to move 
smoothly from in-person to online to hybrid, we need services. 
Q-What plans do you have for the retention for minority and underrepresented populations? 
A-We plan to roll out the same programs and services that we have for traditional students.  The 
goal is to have graduate students to have scholarships like undergraduates.   
  
  
2:55-3:15 
5. Second reading: Drone policy (Eddie Guerra, page 3)-Motioned, Approved 
Comment-The No-Drone Zones does not list the softball fields. 
A-We will add it. 
Q-Did not see language about privacy on policy, will we add it? 
A-Will inset language about explicit invasion of privacy 
  
6. Second reading: proposed changes to Senate Committees (page 10)-Motioned, Seconded, 
Approved 
Budget Committee needs update.-Motioned, Approved 
Comments Librarians  
 



7. Interim policy on credit hours (page 15) 
Q-Can we look into adding Writing Intensive classes? 
A-We can talk about it, but the administration will not like it. 
Comment-The NJ President’s Council had a policy on credit hours. 
Bring this back to your faculty members to review  
Q-Does this apply to the Medical School faculty? Medical Students do not have credit hours. 
A-Will check and get back. 
  
8. Ad hoc committee on Sustainability (page 19) 
  
9. Procedure for Online Peer Observation: 
https://docs.google.com/document/d/1i8dVrO3T1fQrF36rRBjjMnVVE0TXsJChi7VmDSqXaI/ 
edit?ts=5c507816 
Step one is the instructor must request an evaluation in their own Dashboard. 
 
10. Old and New business 
  
Incomplete grade issues.  Students are not aware of the policy.  Maybe there needs to be 
language that states that it will turn to an F or may affect pre-requisites.   
Maybe an automated email system that explains and remind the faculty and students.  
Part of this is the student’s responsibility.   
Erin Hannah (Early Intervention Advisor) emails every student for that has an Incomplete every 
semester.   
Parking issues.  Where does the parking revenue go?  Goes into the general find.  
Faculty cannot pay for parking because the AFT contract gives us free parking. 
Has there been any word on having a Graduate School Dean? 
Not yet, but it seems to be being discussed.   
  
11. Adjournment-3:54 
 
 



 
 
 

MEMORANDUM 
 
 
 
DATE:  1/16/19 
 
TO:  Affected Tech Park, CREATES & Facilities Employees  
   
FROM:  Michael Swan, Director of Environmental Health & Safety 
   
RE:  Tech. Park Asphalt/CREATES Lab and Room 103 Air Testing 
  

 
In response to air quality concerns and odor complaints received by Rowan University 

Environmental Health and Safety (RUEHS) from office/room 103 and various Tech. Park employees, 
air testing was performed by RUEHS and PARS Environmental Inc. (at direction of RUEHS).  Air 

tests* were performed by RUEHS personnel on Wednesday, 1/9/19 and by PARS Environmental 
Inc. on Friday, 1/11/19.  The purpose of the air tests performed were to:  

1. Look into possible sources of odors, found or complained about in room 103.  
2. Determine if the C.R.E.A.T.E.S asphalt lab work was affecting the air quality on 1st floor of Tech. 

Park. 
3. Monitor employee or student exposures to chemicals related to asphalt related lab work. 
4. Assess all areas for any potential health concerns or need for action. 

*Notes:  
 Room 103 Office was tested for various volatile organic compounds (VOCs), formaldehyde, 

benzene and asphalt fumes 
 VOCs and formaldehyde were tested for to determine if “off-gassing” was present from 

newly installed cubicles, furniture or carpet (reportedly installed in the summer of 
2018).  Additionally, to test for possible effects of nearby lab chemical use. 

 Benzene and asphalt fumes were tested for to determine if there was any effect on air 
quality from asphalt lab. 

 Asphalt/CREATES Lab and hallway near entrance were tested for asphalt fumes and 
benzene. These are both associated with work being performed in the lab. 
 

Below is a summary of the results of the air testing performed by both RUEHS and PARS 
Environmental Inc.: 

1. As per OSHA/PEOSH regulations or health and safety guidelines, all tests came back below 
Permissible Exposure Levels (PELs) or Recommended Exposure Limits (RELs). 

2. APPENDIX A provides a summary of the air test results and detected chemicals/compounds. 
Details on OSHA/PEOSH Permissible Exposure Limits (PELs) or Recommended Exposure 
Limits (RELs) is also provided. 

 

 



CONCLUSIONS: 

1. RUEHS has determined that based on the air test results, there appears to be no health related 
concerns with regard to chemicals or compounds that were detected or tested for. This applies 
to all areas tested (Room 103 office, Tech Park halls and the CREATES Asphalt Lab). See 
Appendix A. 

2. Based on the air test results, room 103 office employees can continue to work in their assigned 
office or work areas.  
 RUEHS will continue to however monitor the affected areas. Please contact RUEHS if needed.  

RUEHS is available by phone at ext. 65105 or via email at: EHS@rowan.edu  
3. Note possible sources of compounds or VOCs detected in the air in office or room 103 can be 

found in APPENDIX B. 
4. Photos taken during response or testing by RUEHS are provided below in APPENDIX C.  
 

RECOMMENDATIONS: 

1. In order for the CREATES or the Asphalt lab to continue their asphalt related lab work and use 
of bench ovens, RUEHS and Facilities Operations should direct the Asphalt Lab to maintain 
current temporary HVAC system and control measures put in place to ensure asphalt odors do 
not exit lab and/or affect Tech Park air quality. 

2. Facilities Operations will need to continue to work with the Tech Park and CREATES Asphalt 
lab on putting into place permanent HVAC and control measures needed by the lab that ensure 
asphalt odors and associated chemical smells do not exit the lab (permanent measures to 
replace currently in place temporary measures: e.g. portable negative pressure fans, bench 

ovens ducted into lab exhaust hoods, etc.).  Permanent measures should focus on 
maintaining proper exhaust of all ovens or work areas where asphalt fumes may be 
emitted.  This should provide the lab with a dedicated/separate HVAC system to 
ensure the room is under a constant negative pressure whenever asphalt or chemicals 
are in use. 

3. Since some odors are still being detected, Facilities Operations should look into 
increasing the total air changes for room 103 office.  Alternatively, Facilities 
Operations could try to use portable air scrubbers or filters in the room or within the 
HVAC system.     

4. Facilities Operations should investigate if there is a need to clean or change out porous 
building or office materials in room 103 office (e.g. ceiling tiles, insulation, carpet, etc.) that 
may have been affected by past odors. 

5. Facilities Operations should also continue to work with RUEHS to investigate if there is any 
effect on the office or room 103 air quality from other labs.  Although VOC compounds 
detected in the room 103 air were not found to be at any levels of concern, we will need to 
continue to determine where odors are coming from.  

  

mailto:EHS@rowan.edu


APPENDIX A: Air Tests Summary 

 

 

Summary of Air Test Results at Tech Park-Room 103:  

(sampling performed by Rowan EH&S on 1/9/19) 

  

  

Target Compounds  CAS#  
Lab Result 

(ug/m3) OSHA PEL (ug/m3) 

  

  

Chloromethane  74-87-3  1.1 210,000 

  

  

n-Butane  106-97-8  1.8 1,900,000 

  

  

Ethanol  64-17-5  34 1,900,000 

  

  

Isopropyl alcohol 67-63-0  58 980,000 

  

  

Acetone  67-64-1  28 2,400,000 

  

  

Methylene chloride  75-09-2  6.9 87,000 

  

  

n-Hexane  110-54-3  6 1,800,000 

  

  

2-Butanone(MEK)  78-93-3  6 590,000 

  

  

Ethyl acetate  141-78-6  8.2 1,400,000 

  

  

Tetrahydrofuran  109-99-9  3.1 590,000 

  

  

Toluene 108-88-3 5 750,000   



 

APPENDIX A: Air Tests Summary-Continued 

Benzene: Total Concentration in ppm 

Sample ID Test Result (PPM) OSHA/PEOSH PEL (PPM) 

NM1269 <0.2 1 

NM4567 <0.2 1 

NM0317 <0.2 1 

NM3135 <0.2 1 

NM2893 <0.2 1 

NM2749 <0.2 1 

NM4500 <0.2 1 

NM3258 <0.2 1 

NM3180 <0.2 1 
   

Asphalt Fumes: Total Concentration in mg/m3 

Sample ID Test Result (mg/m3) 
ACGIH/NIOSH REL (mg/m3);  

there is no OSHA limit 

18-0381365 <0.19 5 

18-0381371 <0.19 5 

18-0381375 <0.19 5 

18-0381376 <0.19 5 

18-0381373 <0.19 5 

18-0381363 <0.19 5 

18-0381374 <0.19 5 

18-0381362 NA 5 

18-0381370 NA 5 

18-0381369 NA 5 

18-0381366 NA 5 

18-0381368 NA 5 

 
 
 
 
 
 
 
 
 
 
 
 

Summary of Air Test Results Performed by PARS Environmental Inc. on 1/11/19:  

Room 103, 1st Floor Hallway, and CREATES Asphalt Lab   



 
 

APPENDIX B:  Possible Background Sources of Contaminants 
 
 

 

Target Compounds 

 

CAS# 

Result 

ug/m3 

 

Use and Possible Sources 

 

Chloromethane 

 

74-87-3 

 

1.1 

Most (99%) of the chloromethane in the environment comes 

from natural sources. Because chloromethane is made in 

the oceans by natural processes, it is present in air all over 

the world. In most areas, the outside air contains less than 1 

part of chloromethane in a billion parts of air (ppb). In cities, 

human activities, mostly combustion and manufacturing, 

add to the chloromethane in the air, resulting in somewhat 

higher levels, up to 1 ppb. Cigarette smoke, polystyrene 

insulation, and aerosol propellants; home burning of wood, 

coal, or certain plastics; and chlorinated swimming pools. 

 
n-Butane 

 
106-97-8 

 
1.8 

Aerosol spray products for some paints, cosmetics, 

automotive products, leather treatments, pesticides. 

 
Ethanol 

 
64-17-5 

 
34 

Hand sanitizers, disinfecting wipes. Personal care products: 

nail polish, nail polish remover, colognes, perfumes, 

rubbing alcohol, hair spray.  
 
Isopropyl alcohol(2-Propanol) 

 
67-63-0 

 
58 

Eye Glass Cleaners. Disinfecting wipes. Personal care 

products: nail polish, nail polish remover, colognes, 

perfumes, rubbing alcohol, hair spray. 
 
Acetone 

 
67-64-1 

 
28 

Rubber cement, cleaning fluids, scented candles and nail 

polish remover. 

 
Methylene chloride 

 
75-09-2 

 
6.9 

Methylene chloride is used as an industrial solvent and as a 

paint stripper. It may also be found in some aerosol and 

pesticide products and is used in the manufacture of 

photographic film.  Hairspray, paint stripper, rug cleaners, 

insecticides and furniture polish. 

 
n-Hexane 

 
110-54-3 

 
6.0 

Gasoline, rubber cement, typing correction fluid and 

aerosols in perfumes. 

 
2-Butanone(MEK) 

 
78-93-3 

 
6.0 

2-Butanone is produced in large quantities. Nearly half of its 

use is in paints and other coatings because it will quickly 

evaporate into the air and it dissolves many substances. 

Can occur from automobile exhaust, printing inks, 

fragrance/flavoring agent in candy and perfume, paint, glue, 

cleaning agents and cigarette smoke. 

 
Ethyl acetate 

 
141-78-6 

 
8.2 

Personal care products: nail polish, nail polish remover, 

colognes, perfumes, rubbing alcohol, hair spray. 

 
Tetrahydrofuran 

 
109-99-9 

 
3.1 

PVC cement and primer, various adhesives, contact 

cement, model cement. 

 
Toluene 

 
108-88-3 

 
5.0 

Toluene is produced in the process of making gasoline and 

other fuels from crude oil and making coke from coal. Will 

occur in gasoline exhaust. Toluene is used in making 

paints, paint thinners, fingernail polish, lacquers, adhesives, 

and rubber and in some printing and leather tanning 

processes. 

 
 

 
 
 
 
 



 
 

APPENDIX C:  Photos of test equipment from 1/9/19 and 1/11/19 
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