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What is Neurodiversity?

® The Center for Neurodiversity defines neurodiversity as the full range of
variations in cognition, learning, behavior and socialization that exists
within the population.

e |n other words, neurodiversity refers to valuing the diversity of human
brains, minds and bodies and to recognizing differences as a natural
human variation. Neurodiversity is not a theory, it is a fact. We all have
differences!

Rowa;nﬂ Recommended further reading: Walker (2021)
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https://neuroqueer.com/neuroqueer-heresies/

What is the Center for Neurodiversity?

e The Center for Neurodiversity is a cultural center within Rowan University's
Division of Diversity, Equity and Inclusion (DEI).

e The Center for Neurodiversity situates neurodiversity in DEl initiatives
recognizing that all aspects of human diversity are natural and valuable
(dis/ability, race, ethnicity, gender identity, sexuality, etc).

Image description: the Center
for Neurodiversity. A brick two
story building with many
windows and tall white pillars.
A tall holly tree obscures the
view of part of the building.
There is a blue sky and white
snow on the ground.
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What is the Mission of the
Center for Neurodiversity?

® Mission: providing programming, research and community
engagement that value and prioritize neurodiversity culture.

® The Center for Neurodiversity defines neurodiversity culture as
group belonging and pride formed around shared lived experiences,
personal disability identity, and social justice activism.

For foundational readings on disability culture see Chiang (2019) and Peters (2000).

Rowan@g) < D
University



https://www.tandfonline.com/doi/pdf/10.1080/09687599.2019.1679536
https://www.proquest.com/docview/195761873?pq-origsite=gscholar&fromopenview=true

What are the Core Values of
the Center for Neurodiversity?

Foundational to the work of the Center for Neurodiversity are core
values or beliefs:

e Neurodiversity is a strength and a variety of minds/brains/bodies
benefits society.
Neurodiversity and disability coexist and personal experiences are fluid.
Neurodiversity initiatives are best informed by neurodivergent people.
\N o1 I

Prioritizing neurodiversity culture fosters positive identity, pride and
m
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community.
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https://issuu.com/autselfadvocacy/docs/whitepaper_-_increasing_neurodivers

Why do we Need a
Center for Neurodiversity
for Students?

For college students, post-secondary education is a time to form and strengthen
their identity. But many neurodivergent students feel they must keep their
neurology masked, or hidden from others, in order to be accepted (Morrison, 2019)
and invisible disabilities often go unrecognized by faculty and staff.

Identity development is linked to wellbeing. Creating a positive identity means
finding pride and community while pushing back against stigma (shmulsky et al., 2021).

Image description: a young white person with
long blonde hair stands with a plain white
mask partially concealing their face. They are
standing in front of a plain grey background.
image source



https://uwspace.uwaterloo.ca/bitstream/handle/10012/15351/Biographic_Mediation.pdf?sequence=1
https://files.eric.ed.gov/fulltext/EJ1308646.pdf
https://opendoorstherapy.com/wp-content/uploads/2021/03/bigstock-Teen-Girl-Hiding-Her-Face-Behi-287385547.jpg

Why do we Need a o
Center for Neurodiversity for neurodiverse
Faculty and Staff? - GRS

Identifying as a neurodivergent faculty or staff

member comes with challenges, such as the risk of Image description: words
) d di iminati in th kol , of different sizes and

stigma and discrimination in the workplace (Mellifont colors on a white

2021). background. Some words

are horizontal and some
are vertical. Words include

Decreasing the stigma of neurodivergence and “Autism”, “ableism”,

emphasizing the importance of a neurodiverse “culture”, “neuro-queer”

workforce may help decrease these risks and increase and “ableist’.

positive neurodiversity culture. image source
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https://doi.org/10.1080/09687599.2021.1965547
https://blogs.lse.ac.uk/highereducation/2021/05/13/how-can-we-enable-neurodivergent-academics-to-thrive/
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https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7732033/
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How Does the Center for Neurodiversity Support
Neurodivergent Students, Faculty and Staff?
Providing educational events, speakers and trainings on neurodiversity

and disability culture,
Providing a physical center and sensory friendly spaces on campus,

Centering neurodiversity in social justice and DEl initiatives,

Facilitating book/media clubs focused on neurodiversity,
Establishing campus affinity groups and clubs,
Information sharing about advocacy and advocacy organizations,

Conducting focus groups and surveys with neurodivergent faculty, staff,
and students on campus,

Training and education on Universal Design for Learning,

Co-developing participatory research frameworks,

Supporting neurodivergent people in leadership positions,

Prioritizing the priorities of neurodivergent people...
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What are the Priorities of
Neurodivergent People?

Dwyer et al. (2022) provide 13 strategies for building neurodiversity-inclusive postsecondary campuses:

(1) Recognize neurodiversity as a DEI issue, (8) Establish supports to ensure a smooth
(2) Provide campus-wide neurodiversity and transition into postsecondary education,
universal design trainings to faculty, staff and (9) Establish supports to ensure a smooth
students, transition out of postsecondary education,
(3) Establish disability cultural centers, (10) Improve mental health supports for
(4) Ensure neurodivergent people are meaningfully neurodivergent students,
involved as leaders in neurodiversity initiatives, (11) Establish mechanisms to swiftly provide
(5) Integrate disability accommodations to enhance remediation if neurodivergent people are
accessibility, prevented from receiving accommodations,
(6) Increase flexibility of disability documentation (12) Respect neurodivergent people’s preferences
requirements, regarding advocates and support people,
(7) Recognize and accommodate sensory discomfort, | (13) Offer flexibility of modalities to accessibility of
distraction, distress and overload, communication and instruction.
Rn\vnnﬂ Dwyer et al. (2022), p. 3-9 open access
e e L
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https://www.liebertpub.com/doi/pdfplus/10.1089/aut.2021.0042

What are Some Example Center Events?

University NEURODIVERSITY AND
conrenron INTERSECTIONALITY:
A Virtual Series

Interested in learning more about neurodiversity?
Interested in intersections of neurodivergence, gender and race?
Interested in intersectionality, marginalization and dismantling stigma?
Register for our virtual series
All students, faculty and staff invited!

DR. NICE WALEER
Thurs. March 24% 4:00-5:00 PM

Wik Walker is 8 guesr, transgender, Tiamingly autistic writer and egucatar, best
B krown for her founcational work on the neurcdiversity paracizm and Newrogueer
| Theary. She is & orofezsor of pxychology st California Instituts of Intzgral Studies,
senior aikiso instructor at the Aiki Arts Center in Berkeley, and author of the

bock Neuroquear Heresies: Notes on the Naurcdiversity Parogigm, Autishic
Empowermant, and Pastnorme) Possibiitis.

Register here: DR. WALKER Z00M EVENT

DR. MORENIEE GIWA ONAIWU
Wed. April 20¢ 4:00-5:00 PM

Maorénike Giwa Onaiwu is an ecucatar, writer, pudlic speaker, parent, and glaal
BCwoCate wWhose work fOCUSes On mEBningful community irvehvement and
lezdership, disanility, racial, and gencer squity, dismantiing stisma, and incusion
and empowermant. Often drawing from persanal backeround a5 8 person of colar
in & newrodiverss and s=rodifferent family, 8 Iste-disgnosed adult on the sutizm
spectrum, and relvant sducationsl and professicnal sxperience, Mordnis i 8
Pighly sought sfter presenter, consulant, and sulbjsct matter expert.

Register here: DR. ONAIWU ZO00M EVENT

Sponczored by the Conter for Newrodiversity, a cultural center within Rowan

University"s Division of Diversity. Equity and Inchosion (DET).

What does the Center for Newrodiversity do?
= Situates nevrodiversity in DEL ndtatives recopnizing that all aspect=
of human diversity are natural and valuable (dis/ability, zace, sthnicity,
gender identity, sexuality, ebc ), and
» Provides programming, community engagement and reseazch that
wvalue and prioritize neurodiversity culture.

For more information contact neurodiversibyErowan edu
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You are invited to a virtual

el AUTHOR TALK and Q&A
with STEVE SILBERMAN

Author of NeuroTribes

NTW TEAE TIMTS BESTSELLIR

NeuroTribes

The Legacy @l Ausisr

i P af ey Wed. April 6th
Y = 6:00 to 7:00 PM

Register here:
STEVE SILBERMAN SILBERMAN Z00M EVENT

Steve Silberman is an award-winning science
writer whose artides have appeared in Wired,
the New York Times, the New Yorker,

the Finandial Times, the Boston Globe, the MIT
Technology Review, Nature, Salon, Shambhala
Sun, and many other publications. Read full bio.

Co-sponsored by the Rowan University:
Neurodiversity Faculty and Staff Affinity Group,
Center for Neurodiversity,

Accessibility Services Center, PATH, and
Division of Diversity, Equity and Inclusion

For more information contact neurodiversity@rowar.edu




Center for Neurodiversity
Examples of Programming, Research and Engagement

Neurodivergent Student Advisory Board @ Faculty and Staff Neurodiversity Affinity
Group

Faculty and Staff Steering Committee Participatory research to understand the
development of disability identity

Neurodiversity and Intersectionality Local school 18-21 transition program
Speaker Series building meaningful connections
Sensory friendly student suite Student Neurodiversity Club

Book clubs and author talks Mentorship Circles

Faculty and Staff Lunch and Learns Student Neurodiversity Studies Group

Rowan Q@
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How Can | Get Involved?

Join the Neurodiversity Affinity Group

Join the Steering Committee

Let students know there is a Neurodiversity Club

Speak out if disability/neurodiversity is missing from diversity initiatives
Partner with the Center for Neurodiversity in planning intersectionality events
Connect with us on social medial!

Twitter:  https://twitter.com/RowanNeuro

Instagram: https://www.instagram.com/rowanneurodiversity/

Facebook: https://www.facebook.com/RowanNeurodiversity

OOk wbd-~

“Include (neurodiversity) more in your classrooms, teach works by neurodi
teach disability history, I'm tired of being left out of the conversation.’
Rowanﬂ
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https://sites.rowan.edu/neurodiversity/nd-affinity-group.html
https://docs.google.com/forms/d/e/1FAIpQLSf9uXg8EawPGjr1lN93JsXY-vM7vGWjwjSPkLNXOtArtEoFoQ/viewform?usp=sf_link
https://sites.rowan.edu/neurodiversity/student-programming.html
https://twitter.com/RowanNeuro
https://www.instagram.com/rowanneurodiversity/
https://www.facebook.com/RowanNeurodiversity

Thank you!

Contact us:
Neurodiversity@Rowan.edu

Amy Accardo, Ed.D,

Faculty Director, Center for Neurodiversity

Rowan University

New Book: College Success for Students on the Autism Spectrum
Recent Publications: https://works.bepress.com/amy-accardo/
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https://www.amazon.com/gp/product/1642670251?pf_rd_r=PJ3TY6KK6PTM60Q9W3AX&pf_rd_p=8fe9b1d0-f378-4356-8bb8-cada7525eadd&pd_rd_r=f112b501-f32a-42a2-a1b7-765c834340d4&pd_rd_w=P0t8E&pd_rd_wg=hT5Nj&ref_=pd_gw_unk
https://works.bepress.com/amy-accardo/
https://autisticuk.org/neurodiversity/
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