Cooper Medical School
of Rowan University

AFFILIATION AGREEMENT

BY AND BETWEEN

ROWAN UNIVERSITY &
COOPER HEALTH SYSTEM

PERTAINING TO THE ESTABLISHMENT
AND ADMINISTRATION OF THE
COOPER MEDICAL SCHOOL OF ROWAN UNIVERSITY

September 21, 2010






TABLE OF CONTENTS

Introductory Statement

Preamble

Article 1- Purposes of Affiliation

Section 1.1 - Intent

Section 1.2 — Implementation of Reorganization Plan No. 002-2009

Section 1.3 - Diversity

Avrticle 2- Basic Elements of Affiliation Between Cooper and Rowan

Section 2.1 - Collaboration

Section 2.2 — Name of Medical School

Section 2.3 - Autonomy

Section 2.4 — Separate Entities

Section 2.5 — Independent Contractors

Section 2.6 — Responsibility for Obligations of the Other

Section 2.7 — Accreditation

Section 2.8 - LCME Standards

Avrticle 3- Governance of the Cooper Medical School of Rowan University

Section 3.1 — Board of Trustees of Rowan University

Section 3.2 — Conflicts of Interest

Section 3.3 — President of Rowan University

Section 3.4 — Rowan Representation on the Board of Trustees of Cooper

Section 3.5 — President and Chief Executive Officer of Cooper University Hospital

Section 3.6 — Dean of the Cooper Medical School of Rowan

Section 3.7 — Associate/Assistant Deans & Administrative Staff of the Medical School

Section 3.8 — Utilization of Staff

Section 3.9 — Medical School Board

Section 3.10 — Basic Science Department Chair[s]

Section 3.10A — Recruitment of Basic Science Department Chair[s]

Section 3.10B—Search Committees for Department Chair[s] of Basic Science Department[s]
Section 3.10C — Evaluation of Performance of Basic Science Department Chair|[s]

Section 3.11 — Chiefs of Service as Clincial Department Chairs

Section 3.11A — Recruitment for Clinical Department Chairs/Chiefs of Service

Section 3.11B — Evaluation of Performance of Clinical Department Chair/Chief of Service

Section 3.12 — Faculty

Cowowomomoow~N~N~Novoomoasr™ AP rEAERrLVOY o N

Avrticle 4- Faculty

Section 4.0 - Faculty

Section 4.1 — Basic Science Faculty

Section 4.2 — Contract Terms for Members of the Basic Science Faculty

Section 4.3 - Tenure

Section 4.4 — Clinical Faculty

Section 4.5 — Cooper Employees as Members of Basic Science Faculty

Section 4.6 — Faculty Assembly

Section 4.7 — Basic Responsibilities of Basic Science/Clincial Departments

Article 5- Facilities and Site of Clinical & Basic Science Education

Section 5.1 — Site of Clinical and Basic Science Education

Section 5.2 — Medical Education Building




Article 6- Costs and Funding

11

Section 6.1 - Sufficient Funding

11

Section 6.2 - Additional Support

12

Section 6.3 — Fiscal Matters

12

Section 6.4 — Tuition and Fees

12

Section 6.5 — Cooper Support

12

Section 6.6 - Rowan Support

12

Section 6.7 - Affiliate Hospital Grant

12

Section 6.8 — Payments for Clinical Teaching

12

Section 6.9 — Budget

14

Section 6.10 - Reconciliation

14

Section 6.11 - Deficit

14

Section 6.12 —Operation of Residency Programs

14

Section 6.13 - Third Party Funding

14

Section 6.14 — Research

14

Article 7- Health of Medical Students

Article 8- Representations and Warranties of Cooper

14
15

Section 8.1 - Organization

15

15

Section 8.2 - Corporate Powers, Consents, Absence of Conflicts
Section 8.3 - Binding Agreement

15

Section 8.4 - No Conflict with Agreements or Laws

15

Avrticle 9- Covenants of Cooper

Section 9.1 — Maintenance of Organization

16
16

Section 9.2 - Absence of Conflicts

16

Section 9.3 - Legal and Regulatory Compliance

16

Section 9.4 - Permits and Licenses; Accreditation

16

Article 10- Representations and Warranties of Rowan

16

Section 10.1 - Organization

16

Section 10.2 - Corporate Powers; Consents, Absence of Conflicts
Section 10.3 - Binding Agreement

16

17

Section 10.4 - No Conflict with Agreements or Laws

17

Article 11- Covenants of Rowan

17

Section 11.1 - Maintenance of Organization

17

Section 11.2 - Absence of Conflicts

17

Section 11.3 - Legal and Regulatory Complliance

17

Section 11.4 - Permits and Licenses; Accreditation

17

Article 12- Term and Termination

Section 12.1 - Term

17
17

Section 12.2 - Termination

18

Article 13- Insurance; Indemnification

18

Section 13.1 - Insurance

18

Section 13.2 - Risk Management

18

Section 13.3 - Indemnification

19

Section 13.4 - Workers Compensation and Disability Insurance

19

Article 14- Restrictions on Academic Affiliations

Article 15- Miscellaneous Provisions

19
20

Section 15.1 - Approval

20

Section 15.2 - Dispute Resolution

20

Section 15.3 - Governing Law; Venue

20

Section 15.4 - Insertion of Provisions Required by Law

20




Section 15.5 - Assignment

Section 15.6 — No Third Party Beneficiary

Section 15.7 - Notices

Section 15.8 — No Solicitation; No Hire

Section 15.9 - Right to Audit

Section 15.10 - Health Care Liability

Section 15.11 - Legislation

Section 15.12 - Amendments

Section 15.13 - Severability

Section 15.14 - Counterparts

Section 15.15 - Waivers

Section 15.16 - Compliance

Section 15.17 - Confidentiality

Section 15.18 - HIPAA

Section 15.19 - Entire Agreement

Section 15.20 - Interpretation

Section 15.21 - Performance by Cooper Professional Corporations

20
21
21
21
22
22
22
22
22
22
22
22
22
22
22
22
22



AFFILIATION AGREEMENT
September 21, 2010
AFFILIATION AGREEMENT

This Affiliation Agreement (sometimes referred to as “this Agreement”) is effective as of the 21* day of
September, 2010, between The Cooper Health System, a New Jersey nonprofit corporation, which among
other responsibilities, operates an academic teaching hospital, Cooper University Hospital (“Cooper”),
with a principal address at One Cooper Plaza, Camden, New Jersey 08103 and Rowan University, a
public institution of higher education, with a principal address at 201 Mullica Hill Road, Glassboro, New
Jersey 08028 (“Rowan”) (individually a “Party” and collectively, the “Parties”).

INTRODUCTORY STATEMENT

On June 25, 2009 Governor Jon Corzine executed an Executive Branch government Reorganization Plan,
known as Executive Order No. 002-2009, which Plan established a new four year allopathic medical
school in southern New Jersey and a plan for the transfer of certain specified functions, powers and duties
of the University of Medicine & Dentistry of New Jersey (UMDNJ) in the City of Camden to Rowan
University. The Governor’s Plan is intended to further the public interest by supporting the goal of
providing more medical students and doctors located within the southern portion of the State of New
Jersey, thus helping address the pending lack of physicians caused by a higher than average aging of the
physician workforce in New Jersey and retirement rate by current New Jersey physicians.

The Reorganization Plan transferred to the Board of Trustees of Rowan any and all authority previously
held by UMDNJ to develop, conduct and administer academic affairs for a four year allopathic medical
school in the City of Camden, including but not limited to the awarding of degrees.

Further, the Reorganization Plan contemplates the establishment of a “working relationship” with medical
providers, specifically including an affiliation with Cooper. The Plan acknowledges that a Development
Agreement exists by and between UMDNJ, Cooper and the Camden Redevelopment Authority, which
Development Agreement pertains to the acquisition by UMDNJ of a certain parcel of real property
located in the City of Camden (Lot 190 on the Tax Map of the City) and the construction thereon of a
medical school building. Along with other assets, the Reorganization Plan calls for the transfer by
UMDNIJ to Rowan of UMDNJ’s rights under the Development Agreement.

To implement the Reorganization Plan pertaining to the transfer of the medical school assets related to
operations in the City of Camden, UMDNJ and Rowan executed on November 10, 2009 an Assignment
and Assumption Agreement, according to which Agreement all of UMDNIJ’s assets were in fact
transferred to Rowan.

Accordingly, as of the date of the Assignment and Assumption Agreement, Rowan is now in a position to
implement both the academic and physical property aspects of the Reorganization Plan, one component of
which is the negotiation and implementation of an affiliation agreement with Cooper.

The purpose of this agreement is to memorialize the affiliation between Rowan and Cooper, as envisioned
by the Reorganization Plan, which affiliation is central to the development and administration of the
Cooper Medical School of Rowan University.



PREAMBLE

WHEREAS, Governor Jon Corzine executed a certain Reorganization Plan known as Executive Order
002-2009 according to which the rights and obligation of The University of Medicine & Dentistry of New
Jersey (UMDNJ) to conduct and administer undergraduate medical education in the City of Camden, New
Jersey, together with relevant assets of UMDNJ, were transferred to Rowan University, a public
institution of higher education of the State of New Jersey; and

WHEREAS, Cooper is a nonprofit organization operating under the laws of the State of New Jersey, with
a principal business location in the City of Camden, New Jersey, and has been principally responsible for
clinical education of third and fourth year medical students of The University of Medicine & Dentistry of
New Jersey UMDNJ through the Robert Wood Johnson Medical School, Camden for more than 30 years;
and

WHEREAS, the said Reorganization Plan provides establishment by Rowan in affiliation with Cooper of
a four-year allopathic medical school in the City of Camden; and

WHEREAS, Both Rowan and Cooper explicitly recognize medical education as a key mission of each
institution;

WHEREAS, a four-year allopathic medical school requires clinical training of medical students as a
major component of undergraduate medical education; and

WHEREAS, approximately 400 of Cooper’s employed physicians currently teach medical students in
clinical programs and have faculty appointments with UMDNJ; and

WHEREAS, Cooper is a tertiary care hospital, one of the three Level | Trauma Centers in New Jersey, the
only designated Children’s Regional Hospital in South Jersey, and the Medical Command Center for
South Jersey in the event of a disaster or pandemic; and therefore is an ideal site for the teaching of
clinical programs for undergraduate medical students; and

WHEREAS, Cooper not only provides undergraduate medical students clinical experiences, but also has
approximately 280 residents and fellows in accredited Graduate Medical Education teaching programs;
and

WHEREAS, Rowan and Cooper have a strong mutual interest working together to develop a four-year
allopathic medical school (the “Medical School”), and they share a goal of educating and training
physicians of the highest quality and engaging in collaborative research opportunities, consistent with the
mission of both institutions for the benefit of the citizens of the southern New Jersey area; and

WHEREAS, Rowan and Cooper each bring unique capabilities to an affiliation by developing a program
that neither could bring on its own;

NOW, THEREFORE, in consideration of the mutual promises and covenants contained herein, and other
good and valuable consideration, and intending to be legally bound, the Parties agree as follows:

ARTICLE 1

Purposes of Affiliation

11 Intent: This Affiliation Agreement is intended to establish the principal elements of the
relationship between Rowan and Cooper for providing resources to support a program of classroom,
laboratory and clinical education that meets the highest academic standards of the Liaison Committee on
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Medical Education (“LCME”) in an environment that is conducive to the undergraduate medical training
of future physicians (e.g., medical students); and also to establish and maintain an effective environment
for research scientists and other health professionals; and to implement and administer quality continuing
education programs for those engaged in providing health care services. To that end the Parties, in
accordance with the provisions of this Agreement shall:

1) Develop, administer and support a quality educational program for undergraduate medical
students enrolled at the Cooper Medical School of Rowan University.

2 Develop and implement appropriate governance structures and provide the administrative
support necessary for the successful guidance and operation of the medical education program.

3 Seek appropriate funding and other financial support for the operation and continued viability
of the medical school education program.

(@) Promote the acquisition of new knowledge through basic and clinical research and other
activities for the benefit of mankind, and to provide an environment conducive to the development,
assessment and application of the latest advances in biomedical science and technology.

(5) Serve the community through the training of new physicians and through the delivery of high-
quality, cost-effective health care services, including programs of health promotion and disease
prevention, all such services to be provided with regard for the individual patient, families and the
community.

1.2 Implementation of Reorganization Plan No. 002-2009. On June 25, 2009, Governor Jon
Corzine issued Reorganization Plan No. 002-2009, which Plan established a new four-year allopathic
medical school in southern New Jersey, and the transfer of certain specified functions, powers, assets and
duties of the University of Medicine and Dentistry of New Jersey in the City of Camden to Rowan
University. The Plan contemplates that Rowan will enter into affiliation agreements with health care
providers so as to “operate a four-year allopathic medical school in an expedited manner.” A principal
purpose of the within Affiliation Agreement is to implement the directives of the Plan, a copy of which is
attached to but not incorporated in this Agreement.

13 Diversity. The Parties acknowledge that aspiring future physicians will be best prepared for
medical practice in a diverse society if such students learn in an environment characterized by, and
supportive of, diversity and inclusion. The recruitment and development of the Medical School’s faculty
and staff should take into account its mission, the diversity of the student body, and the population that it
serves. Policies and Procedures shall be for review and approval by the Dean, reviewed by the President
and CEO of Cooper and the President of Rowan then presented to the Board of Trustees of Rowan by the
President of Rowan for formal adoption.

ARTICLE 2

Basic Elements of Affiliation Between Cooper and Rowan

2.1 Collaboration. Cooper and Rowan, recognizing that medical education is a key mission of each
institution, agree to work in a spirit of collaboration and cooperation to establish, maintain and
continually improve a new four (4) year allopathic medical school in Camden, New Jersey, which will be
part of Rowan (the “Medical School”).

2.2 Name of Medical School. The name of the Medical School shall be “Cooper Medical School
of Rowan University.” The name of the Medical School shall not be hereafter changed for so long as this
Affiliation Agreement remains in effect without the express written consent by way of resolution adopted
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by the Board of Trustees of Cooper and the Board of Trustees of Rowan.

2.3 Autonomy. Under this Affiliation Agreement, both Cooper and Rowan shall continue to be
autonomous and governed independently by their respective governing bodies and administrations,
consistent with applicable law, rule and regulation.

24 Separate Entities. The Parties to this Agreement shall not be deemed partners, nor shall the
relationship between them be considered a joint venture by virtue of the terms of this Agreement. It is
expressly understood that Rowan is not constituted as an agent of Cooper and Cooper is not constituted as
an agent of Rowan. Neither Party shall have the power or authority to bind the other Party or contract in
the name of the other Party. As between it and Cooper, Rowan’s responsibilities rest in the area of
education and research in which it participates only, as specifically set forth in this Affiliation Agreement
not with regard to other health care and research responsibilities of Cooper. Rowan does not assume any
other obligations or liabilities with respect to other activities of Cooper, unless specified in the
Agreement. Cooper’s responsibilities with regard to this affiliation are likewise specified in the
Agreement and Cooper does not assume any other obligations or liabilities with respect thereto or with
respect to the other activities of Rowan, except as specified in the Agreements.

25 Independent Contractors. It is the intention of the parties that, in carrying out their obligations
under this Agreement, Cooper and Rowan shall at all times be acting as and be deemed to be independent
contractors. Except as otherwise specifically set forth in this Agreement, each Party shall be solely
responsible for the hiring, discipline, supervision, salary, benefits, and statutory coverages required for its
own employees.

2.6 Responsibility for Obligations of the Other. Except as specifically set forth otherwise in this
Agreement, neither Party shall be responsible for the debts or other obligations of the other.

2.7 Accreditation. The Parties agree to work together and expeditiously to achieve accreditation
through the Liaison Committee on Medical Education (LCME); and to that end have established joint
committees to examine and recommend action on issues related to curriculum, finances, facilities,
affiliations, etc. Following review and acceptance by the Dean, the application documents will be
submitted to the LCME by Rowan.

2.8 LCME Standards. The parties acknowledge that this Agreement makes reference to LCME
Standards; and that the Standards may be changed, modified or deleted, or new Standards may be adopted
from time-to-time. The Parties agree that this Agreement shall be construed in a manner that is consistent
with LCME Standards as they may exist at a relevant point in time, except as the law may provide
otherwise.

ARTICLE 3

Governance of the Cooper Medical School of Rowan University

3.1 Board of Trustees of Rowan University. The Board of Trustees of Rowan University, by
statute, is the governing body of Rowan University and thus the Medical School. As such, it shall have
the authority and responsibility to endorse the educational program designed by the faculty and presented
by the Dean of the Medical School. The Board of Trustees also shall have the authority and responsibility
to make administrative, faculty and staff appointments, upon the nomination of the President of the
University after following the procedures set forth in this Agreement; approve the Medical School budget
and shall have the authority and responsibility to approve contracts and policy initiatives consistent within
its statutory authority. The Board of Trustees may approve policies and procedures for the administration
of the Medical School as it shall deem appropriate or necessary, consistent with applicable law, rule and
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regulation and the Agreement; and shall upon the recommendation of the Dean and President of Rowan
approve the submission of documents intended to achieve accreditation through the LCME.

Notwithstanding any provision to the contrary in Section 3.9 or elsewhere, except as request by statute
law, individuals selected by the Board of Trustees of Rowan University to any position set forth in the
within Agreement shall not be limited to those who shall have been nominated by the President of
Rowan.

3.2 Conflicts of Interest. The Board of Trustees of Rowan, in carrying out its responsibilities for
the oversight of the Medical School, shall be composed of persons who shall comply with all applicable
New Jersey statutes, rules and regulations governing ethics and conflicts of interest, and has adopted
policies and procedures to implement same. Similarly, the Board of Trustees has adopted policies and
procedures designed to mitigate the possibility of conflicts of interest in institutional decision-making at
all levels within its jurisdiction, including the Medical School. Such policies are designed to avoid the
impact of financial, educational and other conflicts of interest and shall apply to each person involved in
institutional governance as set forth in this Affiliation Agreement, including administrators and faculty in
their various roles.

3.3 President of Rowan University. The President of the University shall be appointed by the
Board of Trustees of the University, and he or she shall have the authority and responsibility to administer
the programs of the University, including the programs of the Medical School, subject to the limitations
set forth in the Agreement as there may be limitations established by law. With respect to the Medical
School, he or she shall meet regularly with the President and CEO of the Hospital and the Dean of the
Medical School together on matters of concern to both the Medical School and the Hospital. The Dean
of the Medical School shall report directly to the President of the University.

34 Rowan Representation on the Board of Trustees of Cooper. The Board of Trustees of Cooper
recognizes that in furtherance of the Agreement Rowan shall be represented in the corporate organization
of Cooper. In order to satisfy this requirement, the President of Rowan shall be an ex-officio member of
the Board of Trustees of Cooper with voice and vote. In addition, the Dean of the Medical School,
beginning with the Founding Dean, shall be an ex officio member of the Cooper Board of Trustees, with
voice and vote.

3.5 President and Chief Executive Officer of Cooper University Hospital. The President and CEO
of Cooper University Hospital shall be appointed by the Board of Trustees of Cooper in accordance with
the Bylaws of the Hospital. With respect to the Medical School, he or she shall meet regularly with the
President of the University and the Dean of the Medical School on matters of concern to both the Medical
School and the Hospital.

3.6 Dean of the Cooper Medical School of Rowan University. The Dean of the Medical School
(the principal academic and administrative officer of the Medical School), reporting directly to the
President of Rowan, is the principal manager of the School, with broad responsibility to provide
leadership in medical education and has the ultimate authority to assure the quality of the educational
program, financial and other support of medical education, and scholarly activity. He or she shall
annually prepare a budget for submission to the Medical School Board, as set forth in paragraph 3.9
hereof, and shall have primary authority to administer the budget as approved by the Board of Trustees of
Rowan.

Notwithstanding the responsibilities of others in the faculty and administration of the Medical School, the
Dean shall be ultimately responsible to assure educational program quality.

He or she shall recommend the hiring of basic science faculty members and shall participate in the
manner specified herein with respect to the hiring of clinical faculty; supervise the faculty and Medical
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School administrative staff; facilitate the development of the Medical School educational curriculum in
collaboration with the faculty; exercise managerial supervision over the implementation of the
educational and faculty research programs; prepare and submit for approval by the President and Board of
Trustees of Rowan and then administer the Medical School capital and operational budgets; supervise the
advertising/marketing/recruitment campaigns; provide stewardship over the assets of the Medical School
and provide such other functions and undertake such responsibilities normally associated with a medical
school dean, as well as those functions and responsibilities set forth in the Agreement. With respect to
clinical faculty employed by Cooper who provides educational services to the Medical School, the Dean
shall consult with the Chief Medical Officer of Cooper in the making of clinical faculty assignments and
shall review and undertake evaluations of the clinical faculty member’s academic performance related to
undergraduate medical education. In order to carry out the foregoing, the Dean may have a paid
administrative position at Cooper related to Academic Affairs. He or she shall have ready access to the
President of Rowan and the President and CEO of Cooper and to other officers of Rowan and Cooper as
is necessary to fulfill his or her on-going and/or emergent responsibilities.

Each Dean of the Medical School shall be recruited through a search process conducted by Rowan
according to policies and procedures in effect at Rowan. The search committees shall have equal
representation by Rowan and Cooper and appointments of a Dean shall be made by the Board of Trustees
of Rowan upon the nomination of the President of Rowan, based on his or her academic judgment, giving
due regard to the recommendations of the search committee and after consultation with the President and
CEO of Cooper. The CEO of Cooper shall recommend to the President of Rowan appointees to represent
Cooper on the search committee, which recommendations shall not be unreasonably rejected. The Dean
shall be directly responsible for all aspects of the academic and business affairs of the Medical School and
shall have supervisory authority over the chairs and faculty with respect to academic and Medical School
related matters. He or she will maintain all Medical School faculty files, including all recommendations
regarding faculty actions, teaching, research and other professional responsibilities related to
undergraduate medical education; shall evaluate and make recommendations regarding space and
equipment needs of the Medical School; and shall supervise any and all interdisciplinary academic
endeavors between discreet medical disciplines and/or between discreet medical disciplines and non-
medical but related disciplines at Rowan or other institutions. The Dean shall be employed by Rowan and
serve as an ex officio member of the Cooper Board of Trustees. The Dean shall receive an initial
appointment of no more than five (5) years, and he or she may be reappointed for terms of up to five (5)
years without limitation.

The Dean shall be a voting member of the Medical School Board. With respect to any report or
recommendation made by the Medical School Board, the Dean shall have the right, but not the obligation
to make a separate report or recommendation or comment on a report or recommendation, which separate
report or recommendation shall accompany the report or recommendation made by the Board.

3.7 Associate/Assistant Deans and Administrative Staff of the Medical School. Rowan shall
employ such other associate or assistant deans and members of the administrative staff (including but not
limited to chief financial officer of the Medical School) as shall be deemed necessary and appropriate,
following recommendation by the Dean. Position descriptions shall be developed initially by the Dean
and approved by the President of Rowan after consultation with the President and CEO of Cooper. In the
event the hiring of any of the individuals will be undertaken through a search process, such search
committees shall have representation by Rowan and Cooper, and all appointments shall be made by the
Rowan Board of Trustees upon the nomination of the Dean and President of Rowan, based on academic
judgment with due regard to the recommendation of any search committee and after consultation with the
President and CEO of Cooper. The term of office for associate/assistant deans and members of the
administrative staff shall be for no more than three years, unless another term is required by a collective
negotiations agreement applicable to the employee), but each employee may be reappointed without
limitation.




3.8 Utilization of Staff. Rowan shall be responsible for the administrative, technical, security,
support, maintenance, custodial, grounds and/or clerical staff of the Medical School. Such assignments
shall be made in writing to the employee by the President of Rowan, and shall be part-time or full-time
and for such duration as Rowan deems appropriate. The employees so assigned shall at all times be
considered employees of Rowan, and shall be subject to Rowan’s normal evaluation process, except that
the Dean shall provide a recommendation as to the quality of the employee’s performance. The Medical
School shall include in its annual operating budget the cost of such employees of Rowan.

In the event Rowan believes that Cooper may be better able to provide staff particularly qualified to
provide service in one or more of these areas, Rowan may request Cooper to lease such person or persons
to Rowan. Such requests shall be made in writing by the President of Rowan (upon

the advice of the Dean) to the President and CEO of Cooper. In the event Cooper can accommodate that
request, the parties will negotiate in good faith to specify the terms of the lease, including the
compensation to be paid to Cooper. The Medical School shall include in its annual operating budget the
projected cost of any such arrangement.

3.9 Medical School Board. The Rowan Board of Trustees will create a Medical School Board
which will serve as the general oversight body of the Medical School, and which shall report to and act at
all times subject to the reserved powers of the Rowan Board of Trustees.

The Medical School Board shall consist of up to twenty five (25) members, ten (10) of whom shall be
selected from candidates nominated by the President and CEO of Cooper, in consultation with the Dean,
and selected by the Board of Trustees of Cooper and ten (10) of whom shall be selected from candidates
nominated by the President of Rowan, in consultation with the Dean, and selected by the Board of
Trustees of Rowan (see however Section 3.1). There shall be four members who are leaders in health
care and medical education selected by the Boards of Trustees upon the recommendation of the Dean and
Presidents. There shall be no fewer than two faculty members employed by Cooper and two faculty
members employed by Rowan on the Medical School Board.

The term of office for each member of the Medical School Board shall be three years (the normal
appointment), except that approximately one-third of the initial Board shall be appointed for one year;
approximately one-third for two years and approximately one-third for three years. All reappointments
shall be for three years. No member shall serve more than two three-year terms.

The Medical School Board shall meet at least quarterly in accordance with a schedule set forth annually
by the Medical School Board, which schedule shall set forth the location of the meetings. It may invite
such other persons (including but not limited to members of the Faculty) to meetings to provide
information and advice.

The Medical School Board shall be responsible for: reviewing and commenting upon the annual budget
for The Medical School prepared by the Dean, submitting its comments to the Rowan Board of Trustees,
through the Dean and President of Rowan, for approval of the Rowan Board of Trustees; monitoring the
operations of The Medical School; reviewing and commenting on strategic and business plans with the
Dean and members of the Medical School; monitoring the execution of the educational curriculum and
adherence to applicable regulatory standards; reviewing and commenting upon policies for the
organization, administration and development of the Medical School for approval, where appropriate or
required, by the Rowan Board of Trustees and; performing such other functions as may be delegated to it
from time to time by the Rowan Board of Trustees.

3.10 Basic Science Department Chair[s]. Basic Science Department Chair[s], upon the nomination
of the Dean, and upon the recommendation of the President of Rowan to the Board of Trustees of Rowan,
shall be appointed to the Chair position by the Board of Trustees of Rowan. The Basic Science
Department Chair[s] shall report directly to the Dean.
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3.10(A) Recruitment of Basic Science Department Chair[s]. A Basic Science Department Chair shall
be recruited through a search process conducted by Rowan according to policies and procedures in effect
at Rowan, which process provides that a search committee make a_recommendation to the Dean and
President of Rowan, and that the President of Rowan, upon the advice of the Dean, make a nomination for
appointment to the Board of Trustees of Rowan, which nomination may or may not follow the
recommendation of the search committee, but shall give due regard to the search committee’s
recommendations.

3.10(B) Search Committees for Department Chair[s] of Basic Science Department[s]. A search
committee for a Basic Science Department Chair shall be appointed by the Dean, and shall have
representation from both Cooper and Rowan. The recommended term of appointed chair shall be five (5)
years.

3.10 (C) Evaluation of Performance of Basic Science Department Chair[s]. Review of performance of
Basic Science Department Chair[s] shall be performed prior to consideration for renewal of the
appointment by a committee appointed by the Dean having representation from both Cooper and Rowan,
with the intention that the review will be conducted sufficiently far in advance of the renewal date so that
the individual being reviewed has at least one (1) year prior notice that he or she will not be reappointed
for an additional term of up to five (5) years. A Basic Science Department Chair may be reappointed
without limitation, upon the advice of the Dean to the President of Rowan, followed by reappointment
action by the Board of Trustees of Rowan, upon the affirmative recommendation of the President of
Rowan.

3.11 Chiefs of Service as Clinical Department Chairs, Initially, the Chiefs of Service at Cooper
shall also serve as the Clinical Department Chairs of parallel disciplines at the Medical School subject to
the review and approval of the Dean. Such persons holding dual initial appointment as Chief of
Service/Department Chair shall continue to be employees of Cooper. Thereafter any vacancy in a Chief
of Service/Clinical Department Chair position occurs (either through termination, retirement, resignation
or otherwise), the Parties shall jointly search for a replacement, and upon the affirmative recommendation
of the Dean and CEO of Cooper and nomination by the President of Rowan, the Board of Trustees of
Rowan shall appoint a successor Clinical Department Chair and it is expected that Cooper shall appoint
the same person as Chief of Service. Persons holding dual appointment shall be considered employees of
Cooper, provided however, that Rowan and Cooper will negotiate each Party’s contribution to the salary
and benefits of the person so selected. In the unlikely event that there is no dual appointment, the
Presidents of the Parties, convened by the recommendation of the Dean, shall meet to determine the
employment relationship of a person designated as Clinical Department Chair by Rowan.

3.11(A) Recruitment for Clinical Department Chair/Chiefs of Service. A search committee for a
Clinical Department Chair/Chief of Service shall have representation by Rowan and Cooper. The Dean,
after having received the advice of the Chief Medical Officer of Cooper, or his or her designee, shall
appoint the members and chairs of search committees. The term of each appointment as Clinical
Department Chair shall be recommended for nomination to the President of Rowan and then to the Board
of Trustees by the Dean, after having received the advice of the Chief Medical Officer of Cooper, except
that if the Dean and the Chief Medical Officer of Cooper shall not agree on a term, the recommended
term shall be five years, provided that it is the intent of the parties that the term of the Clinical
Department Chair shall be coterminous with the term of the Chair’s employment with Cooper as Chief of
Service. Appointment of Chiefs of Service shall be made by Cooper in accordance with its established
policies and procedures.

3.11(B) Evaluation of Performance of Clinical Department Chair. Review of performance of the
Clinical Department Chair shall be performed prior to consideration for renewal of the appointment by a
committee having representation from Rowan and Cooper and the members of which are appointed by the
Dean of the Medical School and upon consultation with the Chief Medical Officer of Cooper or his or her

8




designee, with the intention that the review will be conducted sufficiently far in advance of the renewal
date so that the individual being reviewed has at least one (1) year prior notice that he or she will not be
reappointed for an additional term. A Clinical Department Chair may be reappointed without limitation,
upon the advice of the Dean with consultation from the Chief Medical Officer to the President of Rowan
followed by reappointment action by the Board of Trustees of Rowan, upon the affirmative
recommendation of the President of Rowan and concurrence of the Cooper Board of Trustees. The
Department Chair shall report directly to the Dean with respect to all of his or her responsibilities related
to service as Department Chair. The Chief of Service shall have a dual reporting relationship, to the Dean
with respect to academic matters and to the Chief Medical Officer of Cooper with regard to matters
related to clinical service. The Dean and Chief Medical Officer shall collaborate with regard to the
overall evaluation, and make joint recommendations for appropriate personnel action.

3.12 Faculty. The design, implementation, delivery, evaluation and management of the
educational program, as well as the selection of students, shall be the responsibility of and under the
control of the Medical School faculty. The faculty, in turn, shall be responsible to the Dean for their role
in the educational program. The manner by which the faculty’s role in the administration shall be set
forth in the Faculty Handbook.

ARTICLE 4
Faculty
4.0 Faculty. The Board of Trustees of Rowan shall be responsible for the appointment of all

Medical School Faculty upon the nomination of the President of Rowan following the recommendation of
the Dean.

4.1 Basic Science Faculty. The basic science faculty of the Medical School shall be employed and
paid by Rowan. The Board of Trustees of Rowan shall act upon the nomination of the President of
Rowan to appoint the basic science faculty upon the recommendation of the Dean. All appointments and
reappointments shall be in writing and signed by the President of Rowan and the Dean.

If required by State law, the members of the basic science faculty and professional staff hired and
employed by Rowan shall have collective negotiations representation, and terms and conditions of
employment shall be the subject of collective negotiations. Any policies and procedures set forth in this
Affiliation Agreement or adopted by the Board of Trustees of Rowan shall be deemed modified by any
collective negotiations agreement entered into by the State of New Jersey or Rowan, as the case may be,
for such employees within the negotiations unit. Nothing herein shall be deemed to require Cooper to
have any role in any determination of negotiations unit status, negotiation or performance of any
collective negotiations agreement. Cooper shall not be deemed a party to any such collective negotiations
agreement, and shall retain all rights and remedies that it has as a non-party in the event of a strike or
other job action that might effect the operations of Cooper.

4.2 Contract Terms for Members of the Basic Science Faculty. Initial appointments of

full-time members of the basic science faculty shall be made by the Trustees of Rowan, upon the
affirmative recommendation of the Dean and nomination by the President of Rowan, for one, two or three
years. Reappointments for one, two or three years may be made without limitation. Appointments and
reappointments to the part-time basic science faculty shall be for one year only.

4.3 Tenure. Tenure for the Basic Science faculty shall be a matter of concern for Rowan only, and
Cooper shall have no responsibility or obligation in connection with tenure determination for Basic
Science faculty. Tenure may be awarded by the Board of Trustees of Rowan to full-time members of the
basic science faculty after completion by the faculty member of five consecutive years of full-time
excellent service to the Medical School, upon the nomination of the President of Rowan upon the
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recommendation of the Dean. If permitted by law, in very unusual and exceptional situations, documented
by the President of Rowan and the Dean, a member of the basic science faculty of Rowan may be
awarded tenure upon his or her initial hire.

4.4 Clinical Faculty. All Clinical Faculty and Clinical Department Chiefs of Service shall be
employed and paid by Cooper, provided however that such faculty and Department Chiefs with Medical
School faculty responsibilities shall be approved and appointed to the Medical School faculty by the
Rowan Board of Trustees upon the nomination of the President of Rowan, upon the recommendation of
the Dean. Cooper physicians with faculty responsibilities at Robert Wood Johnson Medical School
(“RWIMS?”) shall serve as the initial clinical faculty of the Medical School, and shall be appointed by the
Board of Trustees of Rowan upon the nomination of the President of Rowan, upon the recommendation
of the Dean, and shall be appointed at the same level then held at RWJIMS.

Thereafter, when Cooper hires additional physicians, it shall notify Rowan whether it seeks to have a
faculty appointment for any such hire, and if so, that physician’s appointment shall be considered through
the process described below, and approval of the physician for a faculty appointment shall not be
unreasonably withheld. Appointments to the Clinical Faculty shall be made by the Board of Trustees of
Rowan upon the nomination of the President of Rowan, upon the recommendation of the Dean, and after
receiving the advice of the President and CEO of Cooper. Such appointments shall be in accordance with
Rowan’s policies and procedures then in effect for simultaneous appointment to the faculty of the
Medical School in accordance with the standards generally prescribed by the Medical School and with the
recommendation of the Dean; and such appointments shall be for a one, two or three year terms and
reappointments for one, two or three year terms shall be without limitation. All appointments to the
Cooper Medical Staff shall be made by Cooper in accordance with its regular procedures. Any change in
Medical Staff status not requiring change in faculty rank shall be in accordance with the regular procedure
of the Cooper Medical Staff. Loss of Cooper Medical Staff appointment shall result in loss of
appointment to the Medical School faculty.

All appointments and reappointments to the Clinical Faculty made by the Rowan Board of Trustees shall
be in writing and signed by the President of Rowan, the President and CEO of Cooper and the Dean.

Notwithstanding the foregoing, physicians who have privileges at Cooper, but are not employed by
Cooper, shall be eligible for voluntary faculty appointments and physicians with privileges at affiliate
hospitals designated in accordance with Article 14 shall be eligible for faculty appointment. All clinical
faculty shall be subject to the policies and procedures of the Medical School applicable to the education
of medical students.

4.5 Cooper Employees as Members of Basic Science Faculty. Nothing in this Agreement_shall
preclude the appointment by Rowan of existing or future qualified Cooper employees to the basic science
faculty of the Medical School; however, unless agreed to otherwise by the Parties_and effected
employees, said employees shall remain employees of Cooper on loan to Rowan, with compensation and
benefits paid by Cooper subject to reimbursement by Rowan.

4.6 Faculty Assembly. The basic science and clinical faculty shall meet from time to time (often
enough for all faculty members to participate in the discussion and establishment of medical school
policies and practices) as a Faculty Assembly to advise the Dean on matters related to teaching, research
and other academic issues and to review the objectives of the educational program. Such advice shall be
made to the Dean in writing, with copies sent to the President of Rowan and the President and CEO of
Cooper. The basic science faculty and the clinical faculty shall work together in a cooperative effort to
maintain the highest standards of educational methodology and practice.
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4.7 Basic Responsibilities of Basic Science/Clinical Departments. Each Basic Science and Clinical
Department within the Medical School, reporting to the Dean through the Department Chair, shall be
responsible for developing an academic plan for research and teaching subject to oversight by the Dean.
Collaboration with Rowan undergraduate and graduate programs will be encouraged.

ARTICLE 5

Facilities and Site of Clinical and Basic Science Education

51 Site of Clinical and Basic Science Education. Cooper University Hospital in Camden will be
the principal site of clinical education of the Medical School’s students. Rowan shall provide the site for
basic science education and research for the Medical School. Rowan and Cooper shall provide reasonable
access to the other Party’s facilities as reasonably necessary to effectuate the activities contemplated by
this Agreement. The Parties shall use reasonable efforts to agree on appropriate signage (including the
design and placement thereof) which identify, where applicable, respective areas of Cooper and Rowan to
employees, patients, staff, students and the general public. Each Party shall make its facilities reasonably
available to the Medical School students and the employees of the other Party, including residents,
fellows and faculty physicians, to the extent those employees’ professional activities include research,
administrative, supervisory and teaching services relating to medical education, and related clinical care,
in accordance with the provisions and intent of this Agreement and in such a manner and to such an
extent as shall be reasonably appropriate for each Party to conduct its teaching, clinical, and research
programs.

5.2 Medical Education Building. Rowan shall be responsible to plan, design and construct a
Medical Education Building to accommodate the instructional needs of a four-year allopathic medical
education program, including but not limited to classrooms, laboratories, offices, administration and
student space. Rowan agrees, however, that Cooper shall be actively

involved in each stage of the planning, design and construction of the Medical Education Building,
including participation in all meetings with professionals, so as to integrate the facilities to be constructed
with the facilities available at Cooper for undergraduate medical education. Rowan will be responsible
for the costs of planning, design and supervision of construction, as well as the debt service or lease
payments required on an annual basis. Rowan agrees to make any and all written plans and designs, as
well as the debt service or lease documents available to Cooper prior to execution by Rowan for comment
by Cooper.

With respect to the new Medical Education Building, Rowan recognizes that the preliminary location and
design has been accomplished and Rowan accepts the location and preliminary design. As stated above,
the final design and construction plans will be undertaken by Rowan, with full collaboration with Cooper
and the Dean. Subject to scheduling and the availability of facilities, the clinical faculty employed by
Cooper shall have the right to use the Medical Education Building at reasonable times for teaching,
research and other purposes related to clinical teaching duties.

ARTICLE 6

Costs and Funding

6.1 Sufficient Funding. Rowan and Cooper agree that there is sufficient funding to support a four
year allopathic Medical School in Camden and carry out the Reorganization Plan 002-2009, including
necessary facilities, temporary and permanent, basic science and clinical faculty, administration and
support personnel and operating and maintenance costs. Reorganization Plan 002-2009 specifies the
anticipated funding to be appropriated for the medical school and affiliate hospital grant purposes during
each fiscal year. The Medical School has access to and control of allocated resources to deliver its
educational programming leading to the MD degree and to support its mission.
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6.2 Additional Support. The parties agree to work with resolve to obtain additional support for
the Medical School and its operations including donations, research grants, federal funding, and state
appropriations as required.

6.3 Fiscal Matters. Rowan shall be responsible for all fiscal matters and costs of the medical
school, including financing and construction of the new medical school building, the cost of the Dean and
other administrative personnel, the cost of the basic science teaching program and faculty, the cost of
clinical teaching program and faculty (as specified in paragraph 6.8 below), and all the operating costs of
the new Medical School.

6.4 Tuition and Fees. Tuition and fees paid by students enrolled in the undergraduate medical
education program of the Medical School shall be paid to Rowan and shall not be subject to any claim
from Cooper. Anticipated tuition and fees shall be included in the operating budget of the Medical
School for presentation to the Board of Trustees of Rowan for approval.

6.5 Cooper Support. Cooper agrees to provide financial support without restriction as to its use
for the operating budget of the Medical School in its formative years in the following amounts, including
amounts expended directly by Cooper in support of the Medical School:

FY 2011 - $4 million
FY 2012 - $6 million
FY 2013 - $6 million
FY 2014 - $2 million

Cooper’s obligation under this paragraph is subject, in each fiscal year, to receipt of the funding specified
in paragraph 6.7.

6.6 Rowan Support. Rowan, through its Board of Trustees, has set aside the sum of $20M in a
separate account to be used as necessary for the ongoing operational expenses of the Medical School.
The determination to draw from the separate account shall be considered as each annual budget is
established in accordance with the process set forth in this Article. In the event of an unanticipated
financial situation during a fiscal year, the cost of which exceeds available funds, the Dean will discuss
with the President of Rowan the nature of the unanticipated financial situation and the dollar amount
necessary for the satisfaction of the situation, and if he or she agrees with the Dean, the President will
direct that a sufficient amount of money be drawn from the separate account to satisfy the situation.

6.7 Affiliate Hospital Grant. Rowan, in fiscal year 2011, and each year thereafter, in which
Rowan receives an annual State appropriation that specifically include grant funds for Affiliate Hospital
Support, shall provide funds to Cooper University Hospital in the amount specified in the New Jersey
State Appropriations Act.

6.8. Payments for Clinical Teaching. The Parties shall agree on the amount to be paid to
Cooper for services to be provided by Cooper for each State fiscal year. The Parties shall meet and
review the costs of Cooper’s services for the next fiscal year as soon as reasonably possible prior to
submission of the next fiscal year budget by the Rowan Board of Trustees to the State Treasurer. If the
Parties are unable to agree for the next fiscal year prior to submission of the budget, the CEO of Cooper
and the President of Rowan shall meet in good faith to resolve the amount due Cooper for fiscal year
2013 and each year thereafter. The Parties agree that Cooper’s payment shall be calculated as follows:

1) Program administrative compensation for the Chairs of the Clinical Departments
for their roles in the Medical School, Clerkship Directors, Course Directors and
Deputy Clerkship Directors reimbursed at total salary levels, which shall be
defined to include salary, including fringe benefits, actually paid or to be paid on
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an annual basis, using current AAMC median data, plus the related portion of all
employer payroll contributions, multiplied by an agreed upon percentage of time
required by each above-named officer to administer the undergraduate medical
school academic program. For the purpose of salary reimbursement, any salary
augmentations that result from third-party sponsored programs shall not be
considered.

2 Program teaching compensation for Medical School clinical teaching faculty at
Cooper, including Chairs of the Clinical Departments, approved faculty and/or
others participating in actual teaching of undergraduate medical students under the
direction and supervision of the Dean, reimbursed at total salary levels, which
shall be defined to include salary and fringe benefits, actually paid or to be paid on
an annual basis at rates equal to the then current AAMC median data, plus the
related portion of all employer paid contributions, multiplied by an agreed upon
percentage of time required by each above-named employee of Cooper to teach in
the clinical education program. For the purpose of salary reimbursement, any
salary augmentation that results from third-party sponsored programs shall not be
considered. Clinical teaching subject to reimbursement shall include time
associated with clinical teaching of undergraduate medical students, classroom
teaching of such students, participation in Medical School/Rowan committees,
continuing education conducted by the Medical School, preparation and other
responsibilities assigned by the Dean.

(3)  There will be no reimbursement for Faculty and administrative overhead,
including but not limited to malpractice insurance expense.

(4)  Anallocation of the costs of operating the medical library at Cooper based on
percent of usage for undergraduate medical students.

(5)  Anallocation of the costs of operating the Simulation Lab that is based at Cooper
based on percent of usage for undergraduate medical students.

(6) An allocation for any additional identifiable costs or support and the value of all
other services, undertakings and benefits performed by Cooper or its employees
in furtherance of this Affiliation Agreement that are approved by the Dean of the
Medical School.

Affiliate Support owed to Cooper shall be paid to Cooper on a monthly basis and within thirty days of
receipt by Rowan from Cooper of a certified statement of applicable costs.

Any allocations described above that require negotiations between Rowan and Cooper shall in the first
instance be undertaken by and between the Dean of the Medical School of Rowan and the Chief Medical
Officer of Cooper, or their designees. In the event the Dean and Chief Medical Officer are unable to come
to an agreement with regard to a particular allocation or allocations, the President of Rowan and the
President and CEO of Cooper shall meet to attempt to resolve any unresolved issues. In the event the
Presidents are unable to come to an agreement, the issues shall be resolved in accordance with the
provisions of Section 15.2 of this Agreement.

In fiscal year 2013-14 and each fiscal year thereafter, the amount due Cooper under this paragraph 6.8, for
support of the clinical teaching program and related matters, shall be reduced by the actual amount of the
grant funds received by Cooper as set forth in paragraph 6.7. The parties also agree that no payments
shall be due to Cooper in fiscal year 2010-11, 2011-12, and 2012-13 for clinical teaching, curriculum
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development or medical school administrative activities unless specifically agreed to by the Dean, the
President of Rowan and the President and CEO of Cooper.

6.9 Budget. Consistent with the budgeting process, on a State fiscal year basis, Rowan and the
Medical School shall provide to Cooper the operating and capital budgets and associated work papers
attributable to the Medical School as soon as reasonably possible prior to approval of the budgets by the
Rowan Board of Trustees for Cooper’s review and recommendation.

6.10 Reconciliation. As soon as reasonably possible after the end of each State fiscal year, during
the term of this Agreement, the Medical School shall provide to Cooper reconciliation and associated
work papers of the budgeted annual funding to the actual annual funding.

6.11 Deficit. Should the Medical School accounts show a deficit at the conclusion of any fiscal
year, Cooper and Rowan shall work with the Medical School Board and the Dean to eliminate the deficit.

6.12 Operation of Residency Programs. Cooper has operated a Residency Program (Graduate
Medical Education) for the training of interns, residents, and clinical fellows (collectively, “Residents”)
and it is Cooper’s intent to continue to do so. Cooper shall be responsible for establishing, supervising,
and controlling the programs of education and training of the Residents. The Parties acknowledge and
agree that all Residents will be employed by Cooper and as between the Parties, Cooper shall be entitled
to any and all state and federal Graduate Medical Education reimbursement and funding for the
Residency Program. Rowan, through the Dean, shall cooperate with and assist Cooper in good faith to
maintain Cooper’s accreditation of Cooper’s Residency Program by the Accreditation Council on
Graduate Medical Education (“ACGME”) and other accrediting agencies, if any. Cooper shall bear all
costs of Graduate Medical Education.

6.13 Third Party Funding. The Parties agree that each will seek outside (third party) funding that
may include fundraising activities or contracts and/or grants. The program (annual, capital, alumni, etc.)
for fund-raising for the Medical School shall be approved in advance by the Dean, and the Dean shall
review the program on an annual basis, reporting the results of the review to the President of Rowan and
the President and CEO of Cooper. Any funds received by either Party intended for the Medical School
shall be administered by the Dean for the benefit of the Medical School in accordance with the provisions
of the gift, contract or grant.

6.14 Research. The parties hereto agree to enter into a separate agreement with respect to
certain Research and the conduct of the research by the Medical School’s clinical faculty employed by
Cooper. This agreement will address application for grants, funding issues, use of labs and other
facilities, collaboration on research between basic science and clinical faculty members, and between
non-medical school faculty of Rowan and Medical School clinical faculty members, research oversight,
and use of Institutional Review Boards, and such other matters as the parties deem necessary and useful.

ARTICLE Y

Health of Medical Students

Rowan will assure that each medical student shall have provided evidence of private insurance coverage
meeting the minimum thresholds required by Rowan policies or, alternatively, purchased coverage
provided by Rowan.

Medical students shall have timely access to needed preventative, diagnostic and therapeutic medical and
mental health services at sites in reasonable proximity to the location of their required educational
experiences, which in the case of students receiving basic science and clinical education in Camden, shall
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be at Cooper University Hospital. No individual providing these services will be involved in
grading/evaluation of medical student performance or promotion. Students will be supplied with
information about where and how to access health services at all locations where required training occurs.
Behavioral health services will be provided by a board-certified psychiatrist(s) and/or a clinical
psychologist(s) in a setting independent of the medical school environment. No such individual will be
involved in grading/evaluation of medical student performance or promotion. All encounters will be kept
in the strictest of patient confidentiality. Health insurance will be provided through Rowan to all students
and their dependents, and all students will have access to disability insurance. Students with health
insurance policies will be informed about coverage for necessary services. Students will be excused from
class or clinical activities to seek medical care.

Students exposed to biologic hazards will be evaluated and treated in accordance with Cooper’s policies
and procedures for exposure to blood borne pathogens. The Office of Student Affairs will be notified of
any such exposure. Follow up will be provided through Student Health Services.
Students will undergo training about the hazards associated with blood and other potentially infectious
materials, the protective measures to be taken to minimize the risks of occupational exposure to these
pathogens, and actions to be taken in an emergency following such exposures.

ARTICLE 8

Representations and Warranties of Cooper

Cooper makes the following representations and warranties to Rowan on and as of the effective date of
this Agreement.

8.1 Organization. Cooper is a nonprofit organization duly organized and validly existing in good
standing under the laws of the State of New Jersey and is an organization described in Section 501(c)(3)
of the Internal Revenue Code of 1986, as amended (the “Code”), and is intended to qualify as exempt
from federal income taxation under Section 501(a) of the Code.

8.2 Corporate Powers, Consents, Absence of Conflicts. Cooper has the requisite power and
authority to enter into this Agreement and to perform its obligations. The execution, delivery and
performance by Cooper of this Agreement are within its corporate powers and are not in contravention of
the terms of its Articles of Incorporation and Bylaws, as amended to date, and have been approved by all
requisite corporate action.

8.3 Binding Agreement. This Agreement and all instruments and agreements hereunder to which
Cooper is or becomes a party are (or upon execution will be) valid and legally binding obligations of
Cooper, enforceable against it in accordance with the respective terms hereof and thereof.

8.4 No Conflict with Agreements or Laws. Neither the execution and delivery of this Agreement
nor the performance of the transactions contemplated herein by Cooper will (a) violate or constitute a
default under any contract, lease, agreement, mortgage, deed of trust, license or other instrument, or any
order, judgment or ruling of any governmental authority to which Cooper is a party or by which Cooper is
bound, or (b) require any consent, approval, filing or notice under any provision of law, statute, rule or
regulation applicable to Cooper.
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ARTICLE 9

Covenants of Cooper

During the term of this Agreement, Cooper covenants and agrees as follows:

9.1 Maintenance of Organization. Cooper shall continue to be duly organized and validly existing
in good standing under the laws of the State of New Jersey.

9.2 Absence of Conflicts. Cooper shall not permit or cause to occur or agree to any limitation or
restriction on the conduct of its business or its obligations under or reasonably contemplated under this
Agreement.

9.3 Legal and Regulatory Compliance. Cooper shall conduct its operations, including without
limitation the performance of its obligations under this Agreement, in material compliance with all Legal
Requirements, and shall timely file all material reports, data and other information required to be filed
with Governmental Authorities. As used in this Agreement, “Governmental Authorities” shall mean all
agencies, authorities, bodies, boards, commissions, courts, instrumentalities, legislatures and offices of
any nature whatsoever of any federal, state, county, district, municipal, city, foreign or other government
or quasi-government unit or political subdivision, and private arbitration panels or dispute resolution
makers. “Legal Requirements” shall mean, with respect to any person or entity, all statutes, ordinances,
bylaws, codes, rules, regulations, restrictions, orders, judgments, orders, writs, injunctions, decrees,
determinations or awards of any Governmental Authority having jurisdiction over such person or entity or
any assets or businesses of such person or entity.

94 Permits and Licenses; Accreditation. Cooper shall obtain and maintain in good standing and
full force and effect all material licenses and permits required in the operations of Cooper. Cooper
facilities shall be, at all times during the term of this Agreement, in compliance with all applicable
accreditation requirements, and shall not permit any provisions in or agreements relating to any such
accreditations (including applications therefore) which would preclude or limit Rowan from operating the
Medical School as contemplated under this Agreement. Cooper shall take all steps reasonably necessary
to correct all deficiencies noted in any report of any accreditation or licensing agency.

ARTICLE 10

Representations and Warranties of Rowan

Rowan makes the following representations and warranties to Cooper on and as of the effective date of
this Agreement:

10.1 Organization. Rowan is duly organized and validly existing in good standing under the laws
of the State of New Jersey, and is an organization described in Section 501(c)(3) of the

Internal Revenue Code of 1986, as amended (the “Code”), and is intended to qualify as exempt from
federal income taxation under Section 501(a) of the Code.

10.2 Corporate Powers; Consents. Absence of Conflicts. Rowan has the requisite power and
authority to enter into this Agreement and to perform its obligations hereunder. The execution, delivery
and performance by Rowan of this Agreement are within its corporate powers and are not in
contravention of the terms of its statutory authority, and have been approved by all requisite Board of
Trustees action. Rowan further represents that it currently offers several graduate and professional degree
programs that will contribute to the academic environment of the Medical School.
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10.3 Binding Agreement. This Agreement and all instruments and agreements hereunder to which
Rowan is or becomes a party are (or upon execution will be) valid and legally binding obligations of
Rowan, enforceable against Rowan in accordance with the respective terms hereof or thereof.

104 No Conflict with Agreements or Laws. Neither the execution and delivery of this Agreement
nor the performance of the transactions contemplated herein by Rowan will (a) violate or constitute a
default under any contract, lease, agreement, mortgage, deed of trust, license or other instrument, or any
order, judgment or ruling of any governmental authority to which Rowan is a party or by which Rowan is
bound, or (b) require any further consent, approval, filing or notice under any provision of law, statute,
rule or regulation applicable to Rowan, except as may be set forth in the Agreement.

ARTICLE 11

Covenants of Rowan

During the term of this Agreement, Rowan covenants and agrees as follows:

11.1 Maintenance of Organization. Rowan shall continue to be duly organized and validly existing
in good standing under the laws of the State of New Jersey.

11.2 Absence of Conflicts. Rowan shall not permit or cause to occur or agree to any limitation or
restriction on the conduct of its business or its obligations under or reasonably contemplated under this
Agreement.

11.3 Legal and Regulatory Compliance. Rowan shall conduct its operations, including without
limitation the performance of its obligations under this Agreement, in material compliance with all Legal
Requirements, and shall timely file all material reports, data and other information required to be filed
with Governmental Authorities. Further, Rowan will undertake to make any changes necessary to its
policies and procedures to accommodate the provisions of this Agreement.

114 Permits and Licenses; Accreditation. Rowan shall obtain and maintain in good standing and
full force and effect all material licenses and permits required in the operations of Rowan. The Medical
School shall be, at all times during the term of this Agreement, in compliance with all accreditation
requirements, and shall not permit any provisions in or agreements relating to any such accreditations
(including applications therefore) which would preclude or limit Cooper from operating the Residency
Programs as contemplated under this Agreement. Rowan shall take all steps reasonably necessary to
correct all deficiencies noted in any report of any accreditation or licensing agency.

ARTICLE 12

Term and Termination

12.1 Term. This Agreement shall become effective on the date first set forth above and shall
continue until June 30, 2030. Upon the written and signed agreement of the Parties, this Agreement shall
be renewed for separate and successive ten (10) year terms on the same terms and conditions as specified
herein. In the event either party determines that it will not renew the Agreement, it shall provide written
notice to that effect at least forty eight (48) months prior to the end of the then current term to allow
graduation of any enrolled student. Should notice not be provided within the said notice period, the
Agreement, together with any amendments made thereto, shall renew for an additional ten (10) year term
without limitation.
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12.2 Termination. Either Party may terminate this Agreement: (a) upon the mutual written and
executed agreement of the Parties; (b) upon the material breach by the other party of any material
provision of this Agreement provided (i) if such breach can be cured within sixty (60) days, such breach
continues for sixty (60) days after receipt by the breaching party of written notice of such breach from the
non-breaching party with a description of the alleged breach with sufficient information for the breaching
party to attempt to cure such breach, or (ii) if such breach requires actions to be taken or conditions to be
remedied which by their nature cannot reasonably be taken or remedied within such sixty (60) day period,
the breaching party shall cease diligently and continuously attempting to cure such breach; (c) if (i) a
petition for relief under the laws of the United States related to bankruptcy shall be filed by or against the
other party and such action is not dismissed within sixty (60) days after filing, (ii) the assets of the other
party are assumed by or taken under the control of any trustee or any other person pursuant to any judicial
proceedings, or (iii) the other party becomes insolvent or makes a general assignment for the benefit of
creditors; or (d) if the other party is debarred from participation in the Medicare or Medicaid program and
such debarment continues without reinstatement for a period of One Hundred Eighty (180) days.

ARTICLE 13

Insurance; Indemnification

13.1 Insurance. Consistent with applicable law, each Party hereto shall maintain in full force and
effect, at all times during the term hereof, liability, property, casualty and other types of insurance policies
or other comparable insurance or self-insurance benefiting such Party, in coverage types and amounts
reasonably necessary and appropriate for the operations of such Party and the activities of such Party
contemplated under this Agreement. Each Party shall insure its own officers, employees, agents,
volunteers and servants, and to this extent Rowan is a self-insured State entity. Rowan shall maintain
liability insurance for its students, including clinical activity supervised by Cooper. Cooper will also
provide liability coverage for its activities supervising student clinical activity, which liability insurance
shall be maintained by Cooper. In addition, each Party shall maintain sufficient liquid reserves to meet all
deductible, self-insurance and co-payment requirements of such policies. Each Party shall provide to the
other, as requested from time to time, certificates and other evidences of coverage, indicating the types
and amounts, and all limits, qualifications and conditions, of such coverage. Each Party shall promptly
notify the other of any proposed change (and any actual change if no sooner notice is practicable under
the circumstances) in the type, coverage or provider of any such insurance.

13.2 Risk Management.

13.2.1 The Parties recognize that during the term of this Agreement and thereafter, certain risk
management issues, legal issues, claims or actions may arise which involve or could potentially involve
the parties and their respective employees and agents. The Parties further recognize the importance of
cooperating with each other in good faith when such issues, claims or actions arise, to the extent that such
cooperation does not violate any applicable laws, cause the breach of any duties created by any policies of
insurance, or otherwise compromise the confidentiality of communications or information regarding the
issues, claims or actions to effect such cooperation including but not limited to:

(1) Each Party agrees to notify the other within ten (10) days of receipt of any lawsuits, claims,
notices of intent to file a lawsuit (180 day letters), accrediting agencies, or investigations by the State or
federal government and/or private payors or parties based in any manner upon services rendered pursuant
to this Agreement;

2 Each Party agrees to provide the other with reasonable access to and copies of all records
including patient records and billing records, subject to applicable confidentiality laws, which impact in
any manner upon any lawsuit or claim filed against the other Party based in any manner upon services
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rendered or billed and/or claims made or investigations initiated pursuant to or contemplated by this
Agreement.

13.2.2 Where the Parties are named as joint defendants in any claim or cause of action arising out of
the activities contemplated by this Agreement, it is the intent of the Parties to cooperate and coordinate in
the areas of risk management and control, claims investigation and litigation to the extent practicable and
within appropriate considerations of and defense.

13.2.3 If the Parties are joint defendants in any claim or cause of action arising out of the activities
contemplated by this Agreement and are held to be jointly liable for negligence or intentional acts, then
each Party shall contribute to the amount paid for losses, damages, claims or fines (but not expenses,
which shall be borne by the Party incurring such expenses) in such proportion as is appropriate to reflect
the relative fault of each Party as determined by the court, governmental body, arbitrator(s) or other body
adjudicating such claim or cause of action or the relative contribution between the Parties.

13.3 Indemnification. Cooper agrees to defend, indemnify and hold Rowan harmless from any and
all liability, loss, damage, claim or expense, including costs and attorney’s fees (or upon the option of
Rowan, Cooper shall provide a defense to Rowan) arising solely due to the negligence or intentional acts
(including but not limited to criminal conduct or fraud) of Cooper, its employees and agents (including
Residents).

134 Workers Compensation and Disability Insurance. The Parties agree that they will provide
workers compensation and disability benefits to cover their faculty, staff and other employees in
accordance with the laws of the State of New Jersey.

ARTICLE 14

Restrictions on Academic Affiliation

In recognition of the nature of this affiliation as embodied in this Agreement: (a) Cooper agrees that,
during the term of this Agreement, Cooper will not affiliate with any other educational institution other
than Rowan for undergraduate medical education without the prior written consent of Rowan, and (b)
Rowan agrees that, during the term of this Agreement, Cooper shall be the principal teaching hospital of
Rowan, and Rowan will not establish a principal clinical teaching affiliation with any other hospital or
health care facility without a recommendation from the Dean and the prior written consent of Cooper,
provided the reason[s] set forth below are satisfied. Rowan, on behalf of the Medical School shall have
the right to enter into affiliation agreements with other health care institutions or research facilities within
the southern New Jersey area with the capability of providing quality clinical education for its students.
The Dean shall recommend to the President of Rowan and the President and CEO of Cooper that specific
affiliation agreements with institutions and/or research facilities other than Cooper be entered into for
undergraduate medical students in situations where (a) Cooper agrees to the affiliation in the best interests
of the educational program of the medical School; (b) Cooper cannot provide a specific clinical
experience required under the Medical School curriculum or required by LCME; or (c) Cooper has
insufficient ability or facilities to provide clinical experiences for students requiring that experience. The
Presidents of Rowan and Cooper will meet with the Dean to discuss the issue of non-Cooper affiliation(s).
The Presidents shall inform their respective Boards of Trustees, and the Rowan Board of Trustees shall
approve any affiliation agreement after giving due and fair consideration of any recommendation
provided to it by the Dean and Cooper Board of Trustees.

Specific affiliation agreements will meet LCME standards for such agreements. Specific affiliation
agreements shall be in writing and shall contain a detailed description of the responsibilities of the
affiliate and the Medical School, the responsibilities of students assigned to the affiliate by the Medical
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School and financial considerations. The principal academic officer of the affiliate other than Cooper
shall be administratively responsible to the Dean with respect to the educational program that is the
subject of the affiliation.

Nothing in this Section is intended to prohibit or otherwise restrict either Party from continuing affiliation
agreements that were historically maintained by the Parties and were in effect in any time prior to the
effective date of this Agreement. Each Party shall as soon as practicable following execution of this
Agreement, provide to the other Party copies of all such agreements to which it is a party.

ARTICLE 15

Miscellaneous Provisions

15.1. Approval. By execution of this Affiliation Agreement, the President of Rowan and the CEO
of Cooper represent that any and all of the respective governing boards of Rowan and Cooper have
approved this Agreement.

15.2 Dispute Resolution. Except as otherwise specifically provided in this Agreement, in the
event that any material controversy or dispute arises between Rowan and Cooper with respect to the
enforcement or interpretation of this Agreement, or any specific terms and provisions set forth in this
Agreement, Rowan and Cooper shall use their best efforts and due diligence to reach an agreement for the
resolution of such controversy or dispute. If the Parties fail to resolve the dispute within 30 days, all
such controversy or disputes shall be submitted to the President of Rowan, the President and CEO of
Cooper, and the Dean of the Medical School. In the event the President of Rowan, the President and CEO
of Cooper, and the Dean of the Medical School are unable to resolve such controversy or dispute within
sixty (60) days, such controversy or dispute shall be submitted within thirty (30) days to a disinterested
third party mediator chosen by Rowan and Cooper for nonbinding mediation prior to either Rowan or
Cooper instituting any formal legal action at law. However, the foregoing provisions of this Section shall
not be interpreted to restrict either Rowan or Cooper from pursuing equitable relief from a court of
competent jurisdiction at any time or terminating this Agreement in accordance with provisions of this
Agreement.

15.3 Governing Law; Venue. This Agreement shall be governed by and construed in accordance
with the laws of the State of New Jersey without regard to its conflicts of laws rules. All actions brought
in connection with this Agreement shall be exclusively brought and venued in the Superior Court of New
Jersey, Camden County. This Agreement is specifically subject to the New Jersey Tort Claims Act
(N.J.S.A. 59:1-1 et seq.) and New jersey Contractual Liability Act (N.J.S.A. 59:13-1 et seq.).

154 Insertion of Provisions Required by Law. It is the intent and understanding of the Parties that
each and every provision of law required to be inserted in any agreement executed by an agency of the
State of New Jersey or any institution in the State of New Jersey shall be and is deemed inserted herein.
As of the date of the execution of this Agreement, neither Party believes that there are any such
provisions that must be inserted; and that in the future should any Party become aware of such a
provision, the Party with that information shall notify the other Party and to the extent that the Parties are
not in agreement on the inclusion of the provision, the Parties shall confer to resolve their dispute and the
Agreement shall thereafter be amended to reflect the Parties’ resolution.

155 Assignment. This Agreement shall inure to the benefit of and be binding upon the parties
hereto and their respective legal representatives, successors and assigns. No party may assign this
Agreement without the prior written consent of the other party, provided however that either Party shall
be permitted to assign this Agreement to any Affiliate thereof. The term “assign” or “assignment” shall
be deemed to include a merger in which a party hereto is not the surviving entity, a sale of all or
substantially all of the assets of a party or a change of control resulting from a purchase of shares or
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similar transaction. “Affiliate” in this context shall mean any person or entity that, directly or indirectly
through one or more intermediaries, controls, is controlled by, or is under common control with another
person or entity and includes the power to direct or cause the direction of the management and policies of
a person or entity, whether through the ownership of securities, election or appointment of directors, by
contract or otherwise.

15.6 No Third Party Beneficiary. The terms and provisions of this Agreement are intended solely
for the benefit of the parties and their respective successors and permitted assigns, and are not intended to
confer third-party beneficiary rights upon any other person or entity.

15.7 Notices. Any notice, demand or communication required, permitted or desired to be given
hereunder shall be deemed effectively given if given in writing (i) on the date tendered by personal
delivery, (ii) on the date received by facsimile or other electronic means (including telegraph and telex),
(iii) on the date tendered for delivery by nationally recognized overnight courier, or (iv) on the date
tendered for delivery by United States mail, with postage prepaid thereon, certified or registered mail,
return receipt requested, in any event addressed as follows:

If to: The Cooper Health System
Attn: John P. Sheridan
President and CEO
The Cooper Health System
One Cooper Plaza
Camden, NJ 08103
With copy to:
General Counsel
The Cooper Health System
Three Cooper Plaza, Suite 316
Camden, New Jersey 08103
If to: Rowan University
Attn: Donald Farish, President

Rowan University

201 Mullica Hill Road

Glassboro, New Jersey 08028
With copy to:

General Counsel

Rowan University

201 Mullica Hill Road

Glassboro, NJ 08028

or to such other address or number, and to the attention of such other person, as either Party may
designate at any time in writing in conformity with this Section.

15.8 No Solicitation; No Hire. Except as provided elsewhere in this Agreement or as otherwise
agreed by and between the Parties, Rowan and Cooper agree they will not solicit nor will they employ,
contract or in any manner utilize the services of any employees or agents of another Party to this
Agreement, without the express written permission of the employer during the term of this Agreement,
and for a period of one year from the termination of this Agreement for any reason. The Parties
acknowledge that any breach of the provisions of this Section would cause irreparable harm which cannot
be compensated by money damages, and agrees that the aggrieved Party shall be entitled to injunctive
relief, without bond, to prevent or restrain any breach of this provision.
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15.9 Right to Audit. Cooper and Rowan, or any of their designated agents, have the right to
inspect, audit and copy any financial books and records of the other party or the Medical School relating
to payments or reimbursements related to Annual Funding or Affiliate Support that are the subject of this
Agreement, during regular business hours, provided that the requesting party provide the other party with
at least seven (7) days written notice. Subject to and in accordance with the Omnibus Budget
Reconciliation Act of 1980, as amended, the Parties shall, until four (4) years after the termination of this
Agreement, upon written request, make available to the Secretary of Health and Human Services, or the
Secretary’s duly authorized representatives, this Agreement and such books, documents and records as
are necessary to certify the nature and extent of costs under this Agreement. This section shall survive the
termination of this Agreement.

15.10 Health Care Liability. Cooper will be solely responsible for any and all health care provided
to patients admitted to Cooper University Hospital or any of its branches or affiliates.

15.11 Legislation. The Parties agree to jointly propose or support legislation that may be required
to support the interests of the Medical School and the affiliation between the Parties.

15.12 Amendments. This Agreement may be amended or modified only by the written signed
agreement of the Parties.

15.13 Severability. If any portion of this Agreement is declared invalid by any court of competent
jurisdiction, the Agreement shall continue in full force as to the remainder, unless the invalidation would
affect the basis of the parties' bargain; in such event, either Party shall be entitled to terminate this
Agreement as if for cause.

15.14 Counterparts. This Agreement may be executed in any number of identical counterparts,
each of which for all purposes shall be deemed an original, and all of which constitute, collectively, one
agreement.

15.15 Waivers. The waiver of a breach of any of the terms of this Agreement shall not be deemed a
waiver of any subsequent breach of the same or similar nature and shall not in any way affect the terms
hereof. No waiver shall be valid or binding unless in writing and signed by the parties.

15.16 Compliance. The Parties believe this Agreement avoids any element of inappropriate
reimbursement for services as currently provided under federal or state law. Nothing in this Agreement
shall be construed as a promise or obligation on the part of either Party to refer any patient to the other
Party.

15.17 Confidentiality. To the extent permitted by law, including but not limited to the New Jersey
Open Public Records Act (OPRA), each Party hereto shall, and shall cause its respective representatives,
agents and employees to hold in confidence the nature of this Agreement and any information or data

concerning the other Party that has been shared in contemplation of completing the proposed transaction.

15.18 HIPAA. The Parties agree to fully comply with the Health Insurance Portability and
Accountability Act of 1996 (as amended by ARRA) and its associated regulations and, more specifically,
in 45 C.F.R. 88 160 and 164, Standards for Privacy of Individually Identifiable Health Information, Final
Rule (the “Final Privacy Rule”), and in 45 C.F.R. §§ 160, 162 and 164, Health Insurance Reform:
Security Standards, Final Rule (the “Final Security Rule”) collectively referred to as (“HIPAA”), as they
may be applicable.
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15.19 Entire Agreement. This Agreement constitutes the entire agreement between Cooper, and
Rowan with respect to the subject matter of this contained in this Agreement, and supersedes all prior
discussions, negotiations, and any preliminary, oral, or written agreements, including all prior agreements
with respect to the subject matter contained in this Amendment.

15.20 Interpretation. No provision of this Agreement shall be interpreted for or against any Party
on the basis that such Party or its counsel was the drafter of such provision, and no presumption or burden
of proof shall arise favoring or disfavoring any party by virtue of the authorship of any provision of this
Agreement.

15.21 Performance by Cooper Professional Corporations. The Parties acknowledge and agree that
certain obligations of Cooper hereunder may be performed by one or more of the Cooper professional
corporations and Cooper shall cause the Cooper PCs, where applicable, to satisfy such obligations.

IN WITNESS WHEREOF, the Parties have executed this Agreement effective as of the
date first written above.

THE COOPER HEALTH SYSTEM

/s/ John P. Sheridan, Jr.
BY

John P. Sheridan, Jr. Date 9/21/10
President and Chief Executive Officer

THIS AGREEMENT WAS APPROVED BY RESOLUTION
OF THE COOPER HEALTH SYSTEM BOARD OF TRUSTEES ON SEPTEMBER 16, 2010.

/s/ Mary Gamon

Mary Gamon
Secretary of the Board of Trustees

ROWAN UNIVERSITY
BY:

/s/ Donald Farish

Donald Farish, President Date 9/21/10

THIS AGREEMENT WAS APPROVED BY RESOLUTION
OF THE ROWAN UNIVERSITY BOARD OF TRUSTEES ON SEPTEMBER 15, 2010.

/s/ Barbara Armand

Barbara Armand
Secretary of the Board of Trustees
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ATTACHMENT TO BUSINESS AFFILIATION
AGREEMENT BY AND BETWEEN ROWAN UNIVERSITY
AND COOPER HEALTH SYSTEMS

REORGANIZATION PLAN NO. 002-2009
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RECRGAHIZATION praw Ko. 002 - 2008

TH EEE INTEREST OF HERRDITIOURLY EQTARLIGRING A NEW FOUR~-YERR
ALLOPRTELIC HEOTCAL BCHOOL TH SOUTHERY WEIG SHERBEY, b PLAN FOR THE

TRANEFRR OF CRETREN FYRCIFIED FURCTIONS, POWERS ARD porTres  OF
ARD DENTISTRY OF NEW JERSEY IN THE

PLEASH TAKE worIcE Ehabt on June 25, 2005, Oovexaty Jon 8.

Coyzine hereby igpues thiz Reorganization plan No, 002-2003 {the

pland transferring gertaln ppeciiied funotiong, BOWEXE - and

dubies of the tndvmesity of Hedicine and Deunistry of Wew Jersey

ag &rs necessary ko egtablish, operate Az waintain a four-year

allopathic medical schovl in camden, New Jersey to Rowad

Tdarersity.
GENERAL STRTEMENT OF TURTOER

The Univeraity of pedleine and Dentistry of New Jersey

{oEao) ie & body corparate and politic that oparabes pPrograng

of uedical, dental, mureing, public healith and health related

professions and health sclences educabion 4p the BState of New

Joersey, opecating puraxiani‘. ke the suthoxity graoted to it ﬁy the

Madical and Dental fducation Act of 1870 (p.5,.1870, ©.102, ax

(¢.1gArpaa-1 et geg.}) and rhe University of Medicine

ity act of 19892 (P.L.2992,

amendad,

and Dentistry of New Jexsey Flaxibil

o.84, as anendsd (C.18A:54G-3.8  8F geq.)) - UMDHNT  Was

sgtablished te moxve the inkerests of the Htate by mstablishing

programs of medigal, denual, pursing, public health, health

gotences and health related professions. 1t was charged with
providing a greater number of trained medigal persomnel £0

agsist in staffing hosplball aod public institutions and

agancies amd to prepare 2 greater quohey of students for the

genexal gractice of haalth relatad profesgiens in Wew Jermey.

5 to crezbka 2 preniere academic health centar Lo

\

The goal wa
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"

provide 2 full rangs of stake-of~the—art patient care services

Lo ‘the people of tulg Btabe. fgo that end UMDRI was provided

apthority to fomm relationships with healbh cace crganlzations ..

research inmtitutione and private Individuale, filrms and

eorporabtions - guch  publie ~private ralaticnships would

supplensnt the rescureas available from Lhe Stata, theresby

providing an egonemic and affieient wesns for developing =od

offering a full range of health care services. N.TI.8.A8.
10056462 -

currently, UMINT cperatas rwo allopathic medical sehools in

the Grabs of New Jexsay: one located in Wewark (New Jersey

Hedical Schaél) . aod the ether located in Wew

frunewick/Placataway with certain artivities also togabed in

ramden  {Robert Yood Johnson Medijcal gohool (RAINS) ). Thara are

no other four-yeax allopathic madical mchools lopated in the

state. g addicion, TMDNT operabes an osteopakhic medical

gehool &b gtratford, New Jersay. uMeT  enrrently has eilght

pchools located on campuses in Strakford, Canden, TNewaxk, Wew

Brumswick/Biscataway, and Scotch Plains.

Moy i the largest fresstanding public health sclences

wniversity in the sation. TMDNT offers 41 graduate degrees OT

certificates and 11 undergraduate degrees ar parcificates in 43

1t offers 26 dual degres prograns with =2

yariety of ipseitutionnl parbners and offers oight ot ine

PTOGTATE - mutal student enrollment ~at OMDNI im appruximanely
5,700, Exbernal grant funding from the Wational tpatitutes of

Health (o) and oblpy SOUXTSS wxeends §317 million.

7
gowan Undversity (rowan)is =a State University lovated in

glapshoro, New Jexsey, with a campus in' Camden, New Jarsey,

pperating purmsvant to the

auihoriky granted to gtata colleges Ry
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poL. 1867, €.274 {C.18A:64-1 ek geq,, and P.%.1894, ©.48, as

amended, (C.l&A:éB»—l o1+ sed,}. RoWan, = najor reglonul higher

educati.oa institution with  seven acudemic colleges: Business.

Commuication, Hdueation, Engineering, Flue & peyforming Arts,

Iibaral Arts & Salencs#d,

Continuing Eduua.b:.cm and a Graduake Sohool. fowan’ g neaxly

10,000 students way puraue degress in 36 uvndergraduats majore,

gaven teacher gertification programs, 26 waster's degree

prograns and a dmctorate in ednentional leadership. — Rowat.

located only 20 milas from Cooper University Hospital and wlkbh

an axisting Camden oRspLE. hag = reputailon as a kop regionoal

university and is home to A mawly-gonstracted, state-of~tha~art

godence  uilding that  provides training dn, scienge and

tachnology and already is capablea of mexving the needs of first

and second-ysax wedical gtudents in baplc sclences. Rowan hay

the desirze and means Lo continua its present sxpaosion isto the

proviasion of allopatbie medical education and training. In

doing mo, it axpmcty that it will ecoandinate theps activicies

wilh UMDEN.

Thers i a zhortage of brained phyaiclane in the workforce

both nationally and within the State of New Jersey.

1ong-ravogoizad that the State and the pation suffer #£rom &
ineluding

sho:*:tage of trained medical profassionals,

1t har been

grmng
dactors . 1€ 4m
1 mehool be opened in the Stake of New JexseY.

jn thHe public interest that an additlonal

medios Albkhotigh

ew Jexsey canks ninth 'among &
it s first natiomally in the percentage ©of

ha 50 states in physiclans per

106,000 residentd,

active physicians who are graduat

pohools  and thivd nationally in the percentage ©of active

physiciang who ars 60 Yyears of age or older. The State,

printed on recycied papar

and the Collaege of Professional and

es of inbernational medical



g 25 e 19918 FR 0 ogETISTE  PLEaE

STATE OF NEW JERGEY
Exctrriry DErARTMENT

4

. ‘} ovexrall, ;md goasth Jersz"ey,' in particular, would bhenefit Lxom the
1 opening of 2 foux-yeaxr allopathle madical scheol in Bouth
| Jarsey, As the state’n demignated health scienced nniversity.,
? oMoNT oormally would be the pavent jnatirocion of a 08w nedical
| school. HOWeVEY, the State’s goal to osreake this achool in an
v iz inconsistent wirh ODMDNIY 2 curzent finuncial

5 pxpedited menne
t ko lusue ponded debt gufficient '

gtatus which does not allow i

| for the Ea.,cilit:igs pmeeyzary to faunch A pew sehool ab this

| time.

-

Rowan Uplversity: al providexs such as

working with madic

Camden, an sffiliate of TMEATT,

Coopelr Undversity Hogpital in
or the State =]

provides the best appoxtunity fipareially E

achiave the goul off creating a four-yesr allopathlc medical
gchonl theb ocan ba acovedited by ghe Liadson Compittea of

sroMEc) and othes acerediting bodies, 1f amy.

l. - . Mesciical pdaeation |

A
ed time frame, This Plan Wi

! within tha otaters expedit 11 Furthen

rhe goal of providing moTre medical students and doctors located

¢ the State of New Jargey and will

within tha southerst portion ©
pending jack of physicisn
by ocuxrant Wew Jersay physi

5 caused DY A higher

: help address the
clane. *

than avexage rebivement rate

\ whe transfer provided In this Plan provides 2 means for

addressing the problen of the increasing shortfall of physicians

-,

in gouthern Hew dTmrsay-

it ig in-the poblic inte
in the sdutherm ragion of

' pherafole ragh that a new four-year

z1iopathic medic:a'xl achool be ppaned '

' rhe Stake. Medicnl fapilities generally ars sconomie anchors
Coaper Talversity Hompital 1is the

for ocities. For example
Camden  and 41 Camden

n both the Gity of

largest amployer 4
Fonp-yeur allopathic nedical

Thys, bthe opaning of a new
will Furthex support

County.
the ecooowy of Ythe

achosl in Camden
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gouthern xeglon of the state and will stimilata the City of

Camden’g  adonowy hy providing access o addibicmal  dob

apportunibies for reaidents of South Jerdey.

yhe expanwion of ¢ the curvent two-year program to an

aceredited four-year allopathic medical achool 4in Camden will

allow greater spportunity for fouth Jersey wesidenkts bo asak

adranced medigal cave within the Bbtate rather than to sesk such

gorvicas in beighboring  states. i ig estimared Ehat

approximately 30,000 ‘yagidents in South Jorsey are treated

annuxlly by Pennsylvania hospitels, thereby diverting some $2

bitlilen in health cuxe servicag per year from South Jarsey to

penpsylvania. The greation of the four-year allopathic wedigal

my of South

gcheol in Camden will positively impact the econo

Jersay, .and agpist in the rwitalizai:im'x of tha City of Crmdemn.

ohig Recrganization Plan will provide Rowsn with certain

additional powers to operate a four-year allopathic medical

sehool in Camden as provided by the Medical and Dental Rdueakion

act of 1570 and The Oniversity of Msdicine and Dentistry of New

gersey Flexibility Acc of 1992, in addition te the powers it

enjoys purmsuant Lo the provisicos of W.F.8.8, 1BA:64-1 et =ed.

under which it s organized. By entering inke appropriate

affitiation dgreements, owan will bs able to operate & fouz~

year allopat.hia madical school in an expedited mannex. Such

affilistion agxeements will ammble Rowsn to begin to acecept

students for iks fowr-year allopathic wmedical school for its

Firgt incoming cluase for the 3012«2013 ‘a.cadc.md.c yanr, Of Boonax

{1 practicable and accredited. - This Reorganization Plan also

provides that UMDNT ghall transfar cectaln assebs tp Rowan for

itg new medical school, am sebt gorth harein.
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NOW THEREFURE, pursuant to the provisions of the Exerubiva

Reorgunization Act of 1863, ¥.0.1969, ©.203 (C.Bz:1a0-1, ef

T find witH respect to the tramgfex, rsorgunization and

seqg-}/

congolidation provided for in Ehis Plan -thak it is neceERacy to

accomplish the purposas get forth in Section 2 of the Act and

will:

1. Promoke the bebter sxscution of the law, the moxe

!
of the Executive HBranch and its zgencies

effective mapagement

and functione =zud the enpaditious administration of the public

businsnsy .

2. Promota agcoomy bo rhe fullest extenk copsistent with
ive Branab;

J .
jency of tha operations of tha

the efficient operation of the Bxecub

3. ypovease the  affic

Fxaoubive Branch to the fullest extent practicabley

A,  Group, cooxdinabe and cousclidate agencies and

funciions of the Bxasutive Pranch, a8 =nsarly as mEy be

pracbical, sccording to major purposes; and )

5. Eliminate overlapping and duplication of affort within

;the: Eveoutive Branch by reallocation of eexctadin ‘functions and

raapowibilitiaa and thereby bettexr ubilizing the rasources of

the Bxecubive aranch.
PROVIGIONE OF M1t REORGANIZATION PLAN

TITRREFCORE, I hexeby ondex the following reorganization:

1. The funckione, povexd and  duties of UMDRT mndex

section & of P.5L, 1970, ©.183, as  amended {C.18A:64G-6) and

p.5.1992, o.84, a8 amended  (C,18A:64G-3.8 gk seg.), related,

glractly or indirectly, to the sastablishment, maintenancs 0%

apuration of a four-yess allopathic madica’l school in the City

of Ccamden, including put not limited to the powexr o can‘fer

‘medical- degrees to thoge students whe puccessfully complete the
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medieal programg offerad by Rowan as provided in Ssction 7 of

$.L.1992, . B84 [, 18A:64G-3.8), am amended, are tr:ansfarxe&

and assigned to the governing Board of Rowan.
2.  he Feollowing appropriatlons and property for RRIMS-

capden thabt are available teo UMDNT for use in comnectlon wich

{ts oparvablons yelated to the administration of ltm reglonal

clinfcal third and fourth yeaw medical school relabed programs

2t EHOMS - Camden (M.J.8.R- 18581 64G-3.3a and -3.3B}, ineluding

are to be transfexred to the

Governing Board of Rowan:

. Upen the effective date of thig Plan;’

i. The rights to & sum of %2 willion
allogation available to UHMONS through the
New Jeyrey Economic Development }mt:hor:_!.ty
{(“NIEOA®) pursnmant to the Higher Bducation
and Regional Health Caze Isrz;.re:!.cpment Fund,
.0.2002, o.43 {(0.52:27BBE-51, ~-52.a{3)},

[
Ffor whick a grank has Dot been approved

and/oxr awardedy
it The awount provided and recsived in the

FY20l0 Appropriaticons Aot fFor debt pervice
for the EEIME-Camden  Medical school,

_Building and =all available unexpendad
belances of appropriaticony of all prior

gipopl yaars for such' purposes; fox all

udget years subsecguent to Fra010  such

Fynds in the amount of 47.5 millicn will

he allocated bo Rowsng

ii4. A1l righte, title, intereats and

chligations of oy relabed  to real
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proparty located within Block 180 on the
Tax Map of the City of Camden apd  all
puildings and structures located thareorn,
and provided in the Septewber 26, 20086
Devalopment Agraement {"Development
Agvasment?) bebwsen tbe Ciky of Camden,
the University of Medicine and Dentistzy
of New Jersey and The Cooper tniveraiby
Health Byatenm (*Development  Rights*};
OMDNI shall aease Eo have any further
rights, dnterests or obligat:im;s under the -
Development Agreenent.
A1 rights, title ox intarests thak UMDRJ
way have already secured as a result of
the operation of the Development
Mgraewent, including bub net limited to
rights, title or interests in any fided’

tangible assets; weal property, and  all

. buildings and sbtructures located thexson

{(*Bxigting Development Rights?)  {Rowan
shall .mimhurm TMDNY  For its expended
{ncurred in the process of acquiring the
propesty for thofa rights amd lnterests).
A1% architectuyal plana, drawings, studies
and yenderings rwelated to the nevwly
plagned Rdnoaticn and Research Bulldlng;
aod any Bsurvey ox environmental reports

yulated to Block 180 in Camden shall be

transferred to Rowan University.

Frinted on recyeled paper
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9
DMDRI and Rowan shall cause bo bhe preparad
and filed all necessary documsnts in onder
to effectuate the foreqoing transfer and
ageigrment of all Development Rights and

the tx:'ansfer of all Eximting Development

Rights Forthwith.

ALl qrEnts, appropriations, brdgeted
amounts and any othex funding of any type
whatepever from A0y saur;:a whatzoever
which has beea desigouted fox use in
cormention with the subject maktex of the
Development Agreement o which has been
depignated for use in connection with the
*establiwbment, construction and cperabian
of a four-year -zilopathic medical scheol
in Camden. i

vor ¥Y3010, gzant funda in ghe amount of
$10.'6 million for affiliate hogpd tal
{Coapex I'miveraity Hospital) - aupport
ineluding program and capltal support that
hmfit’s prcienks from camden and the
region will be allocated to UMDKG fox
digtribntion wpon vacelpk spoording te the
tetms of the FY2010 Appropriations Ack
aftar review and fmplementation by the

pepartment off Healen and Senior gervices.

For all budget yeard gubsaguent to FYI0L0,

¢uch funds in the amount of %10.6 million
will be allocated to Rowan for purposes

consistent. with Ehe grant referred ' to

F;inizdanrzx:uﬁkdw
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abave. Phe unexpsnded balasce of gmant

Fupds Ffor FYases  wild be paild ino

accordancs with the texms of the grani.

of the phase-out of UMDEJ

|
: operatlions ab pHoMe-Camden and thexeafiex:

i.

ii.

R

of the amounts appropriated for oMoNg, all
momles related ko support RRIHG -~ Camdan ;
ineluding all monies fox the purposes of
faculty support and affiliate hospital
{tocpex: Wnlversity Hospltal] support in
tha av;omm of &5.6% willion; all amounts
for campus adminiscration expenses in the
amount of §3.25 million and for semnx;{,tﬁr
expensss in the amount of §500,400.

All of UMDNT'm right, pibla, and inkerest
i 211: (L) fixaé. tangible assets; {ii)
real property, and all puildings and
abructures not othexwlse provided Ffor in

this Plam; and  {idd) all  furniture,

fixtures, equipment and persopal property
gentained therain to the axtent #t ie
legally pexmizsible - fox uMbRY te do s
te.qg. m graat purchased equipmenti;

which are loocated in the ciey of Camden

associated with third and fourth Yyeax

clinical medical program of RWITHES-Camden |

and which ara in any wWay deaignated foxr

diraot uge by RWINE-Camdern. Thig

tranafer for conmidaration ab fadx warket

value inclvdes, but is not 1imited to, the

Printed on recyeled pepet
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1L
real proparty located at Bleck 1433, Lot 1
enn the Tax Hap of the City of Camden, ware
commonly known ws 401 Haddom Avenus,
Czn‘miem, New dJersey, also known ae  “the
pdwontion and Research Building.” o ox
about March 1, 2013, or a'arlicr by mu;:ual
agreewent of VMDNI) and Rowan, sach will
K exchange an MAI real estate appraisal.
performed on the property. I good faith
efferty do nob reswlt in an agreed saley
price within thirky days of the exchangs

of the appralsals, the Stabte Treasuren

! ) shall astablish the price. Unless &an

eardier date iz mgreed to the pale will
otear on or abouk September 1, 2013.

4. Rowan Upiversity shall not he respounsible for any

sctions or claims, olvil ox cximing, brought by or against

meNg 1§ those actioms or claims involve actdivities of RWIMS-

Camden pricr to the affantive date of the Plan. UMONT shall

continue to be responsible for all suck actions and claima.

UMENT shall not ba responsible for any actions or claims, civil

or crimiﬁal, “hyought by or againgh Rowan tndvergity if those

actions or olaims imvolve activities of thope paztise following

the complete phase-out. Rowan Umlversity shall ba resgponsible

for all such actions and claimsg.

4. Tn addition to those powers rransferred to the

toverning Board of Rowan University purswant to Section 1 of the

Plan,. the Qoverning Board shall be awthorized to exeruise bthosa

othey powers granted to the Board of Trustees of UMDNJ to the

uxtent necessary to egtablish, maintain and operate a four-year

' Printed on recycted paper
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allopathic medicad sohool, in the. Clty of Camden pursuent Lo any

_ other applicable provision of 2.0L.1%7C¢, .10z, ax sawaended

(0. 1BA64G-1 &l B8} which powers Are necessary ox degirable

for QRewans to establish, maintain and operate a fouw-yeax

allopathic medical uchool in Camdern.

5. the functions, powers and  duties of OMIDNT  fo

purticipate ag the * general parinex or as 4 timited paritner,

aither direetly or through a subeidiary corporation greated by

the wnivewslty, in Limlted partnerskips, general paxrtnexrships,

or jolnt ventures engaged in the development, mamnfacturs ox

parketing of products, technology, sdientifid informpakion or

mealth care sexvices and create or form for-profit or not-for-

srofit corporatioms to engage in such ‘activities am provided in

guction &(wi{i} of ¥.I.18790, a.102, as amended (C.18:64G-

glvi{1)), are conbtimed mitd, us regards the establishment,

pperation, and walntenance of a fowr-year allopathio medical

gohool in the City of Camden, are transferred to the Governing
Board of Rowat.

. The funotioms, powers and dubies of UMOST undex

gseokion 16 of P.L.L370, @102, a8 amended  {ClBA:646-16), to

acquire sites for its medicnl school operations, incux debt for

sueh acq‘ﬂsit‘imnﬂ, jgqus bonds raleted to guch acquisitions and

spbey into &greemants with munieipalities in which auch sikes

are. located are conbinued and, as ragardd the establishnent,

oparation and malntenance of a foir-year allopathie mediaal

school in the city of Camden, are bransferyed to tha Governing
Board of Howan.

7. gtaps shall he baken immediately by UMDNT aad Rowan £

{mplement this plen s6 as to permif wowan to commence the

operations of jrs four-year allepathle medical school in Camden

Printed on recycled paper
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for its firet incowming olags for rhe 2012-2013 agademic year, oX

gooner 1f praguissble. OMONT will continue ko provide for the

clintenl training of studemts of RRJME in Camdan unkil the

complete phase-out of the third and fourch year ~cliniesl

braining program.

8. the fransfer of funotdong and powers fto  Rowdn

Undversity shall not operate bo diminish or abrogake any

authority or responsibilities of UMDNI velated to REIMS - Camden

ot obherwise specified under this Plan. Thiz Plan shall not

otharwise operabte to adve::c:ae:lg affect =any of the schools of

programs of UMNT.

3. A1l acts and pacte of acts iogonsistent with any of

the provisiony of this pian are puperseded to the extent of such

inconsirbencles.

10. Unlass otherwime spacified in thig Plan, all t:rmmfars

directsd by this Plan ahall Be affected pursuant to the *State

Ageney transfer Ac.!:‘*’ 7.5L.1971, e.375 (C.52:14D-1 et sed. )
11. Xf any provisiond of the Plan or the application

tharesf to any puwrson or clroumstaoce or the exercise of any

pover . or authoriby heveunder ars hald ipvalid ar comtzaxy to tha

1aw, buch holding or finding shall not impact of affect other

provisions of applicacions of the plan, which can be given

effeck without vha invalid provisions ox mpplications of the

plan, or affect other exeToises of powexr or autherity under said

proviafons not contrixy to the law. To thir end, the provisions

of thisz Plan axs severable.
42. This Flan recognlzes that all Fabure appropriaticns

are subjact to legislative appLoval .
11. This Plan is intended to pmt’ect and promota the

public ‘health, safaty and welfare and  shall therefore " he

Printed on recycied paper
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liberally (:cx:;s;:mad to chialn the chjectives eind. effeet of the
purposes theraof. .
14, UMDNY  and Rowan whall  gimud teneously execute  a
Meworandum of (};ndsa_rstanding abtached in the Fform herewith uniless
asubsequently modified by mubuval agreem:ent of the parties

therato.

A copy of this Reorganization Fimn was filed op June 25,

2008  with the Qecretary & of State and the Office of

Administxative Law for publication. in the New Jersey Regiskex.
Phis Plan shall bagome wffective in 60 dayw, on

Angnst 24, 2009, unless Alsapproved by each House of the
fLegiglatura by the pagsage of a CU‘ncmment Resolution stating In
pubstance that the Legislature doea not faw-a:c t:h:i:s Plan, or at a
date later than August 24, 2009, shonld the Governor aatabli.sh

such a latar date for the effsctive date of the Plan, or any

—

part thereef, hy Executlve Onder.
I’L’JE:AS% TAKE NOPICE that this Plan, if nor dimspprovad, has
the force and effect of law and will be printed aad published in

the monual edition of the Public Lawe and in the New Jerdey

Register woder the heading of “Reoxganization Plans.”

Printed on recyched papar
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MAMORANDUM OF UNDERSTANDING BETWHEN THE UNIVERSITY O
MEBDICINE AND DRNTISTRY OF NEW JERSEY, ROWAN TINIVERSITY, AND

COOPER UNIVERSITY HOSPITAL

The tenindng of health profissionals for the State of New Jersey i & vitally important

ftion fo e the availability of an appropdate nuomber of health cace provider fo

aext: for Hio rosidants of the Stade, Southem New Juscy, the most rapidly growing region

of the state, ix alveady expesiencing a yolative shortage of hoalth cars profisesionals el this

re. Fuyrtisekmurc, the regidentz of the Cily of Camden have prrtioler nosds for aeccons

5 o in Hght of the @lsproporfionste mber of economijoelly dendvaninged, un- and
pespls Bving thors, ' , .

The development of a new four your allopathic tmedical sehool by Rowsn University in
Camden will slsp berve to provide an econoxir slimales (o the city In nddition to adding
o the murnbes of healih eare providers practiving i southea New Josay. This new
rédient school will bo sz addition 1o fhe mmerons health professlons taining progams
1un hy ths Untversity of Modiolns and Tiemtistey of New Jerscy (UMDNID that curyently
et in gouther Now Jetsoy. Tha purposs of this memotsndum of understanding 1 o
tnwore tho sucoess of al} health profasions traiaing progeams in sonfhem New Jewsey ud
Camden County, apecificaily. The gos! & alo fo fnwne & scamless phass out of the fird
s Sourthy yost regional campus of the UMDNI Robert Wood Jolmon Medical Schou] —
Camden, Tho developratnt of fhe nisw medicsl school ad the phase ont of the regionul’
ofinical esinpmy must be implomented in weyd that protect fhe ofegrity of the corrently
existing educationinl progriom n oxder 1o avoid sy adverse setions by ths Liaison
Commities cn Madical Bdwsalion or the Middlo Siates Conuplission on ‘Higher Bdusation.
Clesrly, the residents of New Jersey will he beal sorved {hrough appropriate
communicsion and eollaboration betweon the two universitios,

Thie Memorandum of Understanding will serve to fnsure the following:

1. The repfona dlimicat campus of e TMDNY - Roberd Wood Johngon Medical
Sehool— Camden (RWIMS-C), buchuding ol of ity stadants, foulty,
admimixtration and staff cuvently cropinyed ot cxroticd by UMDINT will remain
tha sole xesponsibility of UMDNT, RWIME-Cwill tontinue 1o operato undes the
solc suthosity of the Dean of the UMDNT - Bobert Weed Jotmson Medical School

pnd/or Ida designes.

. 2. Cooper parstamel will meintaln their cotemingus foulty appointmenty
YIMDNT RWIMS-C unti] fhe phese out iz complete. This does not preclude
faculiy from holding sppointments srRowsn University a well. Atthe
::dnfplaﬁm of the phase oul, it s paticipated that theas faoully appointments will

3. "Thye State: oF Now Jorsey will provids i spproprist fovel nf funding to suppord
the mantenanos of adminisiative oversighl, tcking and cordenlar intspoation
by RWIMS at its Camden reglonul campus, subject b giste appropriatiom,

F.i618
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4. Tha RWIMS-C regional oampus will gteive to ceage operntion by September 1,
2013 and will defimitcly coase operation by Famary 1, 2014 if the inftin] dute is
ol met. During tha intervening yeass, students sy be gradually sbilted fom
Cooper University Hobpital to ofher clitival training sies ¢ (hey become
avpileble,

5. Rowad University will hot hawé,mla 1y the oversight, sdneation, or trfndug of
wry ehrdents snrblied f any TIMINY programs based in Camden,

& UMD will tontinue to overses unid operaps the Rducation md Research
Puilding loveted at 401 Haddon Aveenye i Camdon, New Jeesery undil the

P. 17718

RWIME-C clindes] progran 38 corplotaly phesed out. UMDNI will maintain the |

oversight fot the animal and othor rescarch Eiollitios Jocated in thar butlding untl
e phouse out ix completed. :
7. Buwan University, Cooper University Hospitn! and UMDIN 2gree fo abstairs from
 netively porsuing the suployment of cach ofher's faeilty and siaff to the extsnt
" pranitied by lew. ]

8. Tipous lhe matriculation of the firt nuediond soboal class, Rowse University and
UMDNJ Wil agres to conzait with each othar befons adding any new chinicel sites
in Camden Comnly. ‘

0, Rowm University will not geslc o develop say clinicet afffliations with hospitals
or other clinjeal setiings that cowontfy havo UMDNT affifiations withoot the

' oritten congent of UMDY, which shall not be unreasonably wiltheld. As the

rasjor clinteal affillats of Rowan Unlvixsity, Cooper Univensity Hogpital and ull
of iIt sotely owned clinjcad xitey, i exempted from this requirentent,

16. Rowas Univorsity avd UMENT agres 1o worl to focifitate the shadng of clincal
sites in sonthern New Jersoy forthe todeing of Bealth professions shidents where

snch sharing will not diminish sdrmiional quality, As thomajor traiming sites for

the UMDNT Sohool, of Osleopuibic Medicing, the Rennedy Hexlth System. and
Owr Lady of Lovrdes Hospital ato wxompted fom this regqeirepent.

11. All reatach, fnventitns, toehnologies and ftedlectunt propartios doveloped by
Fall ime UMDNJ pédd fnculty will remei the sole jroperty of UMDNT.

12. Laboralory equipracat, reagents, and other miscellaneos ftetng parchaged by Sl
e UMDNT paid fuculty throngh contyeole smd gnots to UMDNT will remain
the sole poprety of UMDIND

¥3. Whers spproptiste, UMDNT and Rowan University may work fo develop inter
proftssional leacning dpportomities for health professions shadents atending
UMD mghon[s and the Rowean Universily Medical School, :
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14. UMDNJ wd Rowan Univessity will not knowingly engags in ay activities that
rfght result b an adverse eolion agsingt eitber institution by the Lisison
Comsosdires an Medical Bducation (LCME) or the Middle States Contmirston ob
Higher Bducation (MICHE).

15. Recogrizing thet fise Governing Boards of both instlptions iro regponsible for
roiting fritior rates, 3t ix anHeipated that the wifion vates for i-stats snd ont-state
students it the now four year alfopatide school In Camden will ke {n Hae with the
tudtion yates sharged at the medios] schools operated by UMDNL

16. Mo Eculty, sials or otiter MIINI personne] will be lranafeered o Rowan,
Unbvertity as past of (his pgreement,

T whibness wheteol

/09

7 Dals

e a7 ~ S

A}“‘*‘g‘*c | ¢ jas/e9
Datoc

er Undversity Houpltsl (aa i zevtions 2, 7, sod 10 only)

dok TOTAL PRGE. 18 %k



	csmru agreement cover with date.092110.pdf
	Final Affiliation Agreement updated with conformed signature without cover page.092110
	Affiliation Agreement attachment reorganization.091110

