SIMPLIFIED TIMELINE FOR FACULTY AND LIBRARIANS
DURING THE RECONTRACTING PROCESS

ACADEMIC YEAR 2023-2024

Tenure-Track Deadlines for Faculty and Librarians

in the Second or Third Year of Service!

(applying for Third and/or Fourth Year contracts):

Who finishes? Where does it go?
Candidate Department
Department College/School?
College/School Dean

Dean Candidate and Provost
Candidate (appeal) Provost

Senate* Provost

Provost (final appeals) Candidate

BOT ---

When Is It Due?
January 26°
February 9
March 1

March 29

April 5

April 26

May 3

June

Tenure-Track Deadlines for Faculty and Librarians

in the Fourth or Fifth Year of Service!

(applying for Fifth and/or Sixth Year contract):

Who finishes? Where does it go?
Candidate Department
Department College/School?
College/School Dean

Dean Candidate and Provost
Senate* Provost

Provost Candidate

President (final appeals)

BOT ---

When Is It Due?
October 132
October 27
November 17
December 15
January 12
January 26

February®

Tenure-Track Deadlines for Faculty and Librarians

in the Sixth Year of Service!

(applying for Seventh Year contracts carrying Tenure):

Who finishes? Where does it go?
Candidate Department
Department College/School?
College/School Dean

Dean Candidate and Provost
Senate* Provost

Provost Candidate

President (final appeals)

BOT ---

When Is It Due?
September 222
October 6
October 27
November 20
December 8
January 19

February®



	For Librarians, the Dean’s role will be fulfilled by the Associate Provost for Library Information Services.
	The evaluation process for faculty in their first year of service will be more streamlined than the regular evaluation process; they will be evaluated at the department and dean level during the spring semester of their first year. Faculty must provid...
	The following forms should also be included in the first-year packet:
	- Signature Sheet for Evaluative Criteria
	- Course Taught and Adjusted Workload Worksheet
	- Department Committee Recontracting Recommendation Form
	Along with the appropriate Recontracting Checklist:
	- Recontracting Checklist for Faculty and Librarians
	- Recontracting Checklist for Lecturers (NTTF)

	.
	CALENDAR FOR APPROVAL OF EVALUATION CRITERIA
	FOR FULL-TIME FACULTY AND LIBRARIANS,
	IN FIRST YEAR OF SERVICE

	If any of the above deadlines falls on a weekend or holiday, the deadline will be at 5 PM on the following business day.
	For Librarians, the Dean’s role will be fulfilled by the Associate Provost for Library Information Services
	For Librarians, the Dean’s role will be fulfilled by the Associate Provost for Library Information Services.
	4 The Senate TRP Committee will only review cases when there are negative votes, abstentions and/or negative re-contracting decisions from the Dean, and only if the candidate wishes and submit a request to the Senate along with the recontracting mater...
	5 The BOT recording month shown is only for those reappointments that did not require appeals. Appeal reappointments will be recorded at the earliest possible BOT meeting following the completion of the appeal process.
	2The Dean holds recontracting authority for Lecturers, and the Provost or designee will only evaluate candidates in cases of faculty appeals when the Dean has denied recontracting. Provost’s decisions are final and not subject to any further administr...
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	APPENDIX A
	1.1  TEACHING EFFECTIVENESS
	1.2A SCHOLARLY AND CREATIVE ACTIVITY

	(ASSISTANT PROFESSOR RANK AND HIGHER)
	1.2A.2 Characteristics of Excellence in Scholarship at Rowan are:
	A. The activity requires a high level of discipline-related experience
	B. The activity can be replicated or elaborated (research activity)
	C. The work and its results can be documented
	D. The work and its results can be peer-reviewed
	E. The activity is innovative, breaks new ground, or demonstrates other types of significance or impact.
	1.2A.3  Candidate documents should present evidence of success in scholarly and creative activities as identified in the ratified and approved department criteria. The following are some examples of evidence. (This list should not be considered exhaus...
	1.2B PROFESSIONAL DEVELOPMENT

	(LECTURER TITLES)
	1.3     CONTRIBUTION TO THE UNIVERSITY COMMUNITY
	B. Mentoring other faculty or staff within the candidate’s own department, college/school, or University-wide includes but is not limited to taking part in the established mentoring program or working with the Faculty Center mentoring programs.
	C. Representing the institution for its advancement includes but is not limited to:
	1. Participation in open houses
	2. Recruiting students
	3. Outreach for bringing more students or resources to University
	4. Other activities appropriate to the candidate’s program as identified in the ratified and approved department criteria.

	1.33. Evaluation of Contributions to the University Community can be assessed by the quality of participation and leadership in University endeavors.  The type of committee, the nature and demands of the endeavor, and the amount of substantive partici...
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